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ii;\oFFICE OF RESIDENTIAL & STUDENT LIFE (ORSL) 
ii. V Greek life Is overseen by the ORSL as part of the Student life division

-

-

Office of Residential & Student Life 
3rd Floor Turley Center
StudentActivities@fairmontstate.edu 

Coordinator of Student Organizations & 
Greek Life
Sara Davis 
317 Turley Center 
Office: 304.333.3629 
Email: Sara.Davis@fairmontstate.edu

Assistant Director of Student Life 
Justin Rader 
317 Turley Center 
Office: 304.333.3647 
Email: Justin.Rader@fairmontstate.edu 

Associate Vice President of Enrollment & 
Student Services
Alicia Kalka 
317 Turley Center 
Office: 304.367.4754 
Email: Alicia.Kalka@fairmontstate.edu 

Student Life Vision 

The Student Life office at Fairmont State University will be renowned for providing a 

transformative collegiate experience beyond the classroom. 

Student Life Mission 

The mission of the Student Life office is to promote student success & retention through 

co-curricular involvement. The office provides enriching and impactful opportunities that help to 

build an inclusive community and further student development. 

**IMPORTANT INFORMATION** 

This handbook, along with the "Registered Student Organization Handbook" is not intended to 

be printed. These documents do frequently change and develop over time. Please feel free to 

bookmark them on your internet browser for easy access. 

When accessing these handbooks, any additions or changes that are made will be highlighted 

yellow. At the end of each academic year (Spring semester}, all highlighted changes will be 

removed. New highlighted additions or changes will then be identified starting the beginning of 

the Fall semester. 

*Greek chapters are considered a type of Registered Student Organization (RSO) and are

therefore subject to all RSO policies, requirements, and guidelines outlined in the RSO Handbook

in addition to the following information in this Handbook.*
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Registration 

AUTHORITY OF REGISTRATION & POLICY 
Fairmont State University's President, Vice President of Student Affairs, Executive Director of 
Residential & Student Life, Coordinator of Student Organizations & Greek Life, and Assistant 
Director of Student Life have the authority to make exceptions or changes to any policy, 
procedure, rule, regulation in this handbook or that is overseen by the department at any time. 

The ORSL reserves the right to register all student organizations. The ORSL serves as Fairmont State 
University registrant of all student organizations and maintains current information on each 
registered student organization, its officers or authorized representatives, its purpose and its 
advisor. 

It is the policy of Fairmont State University that registered student organizations shall be in full 
compliance with all federal and state nondiscrimination and equal opportunity laws, orders and 
regulations. Registered Student Organizations at Fairmont State University will not practice any 
discrimination on the basis of age, color, disability, national origin, race, religion, sex, gender, 
gender identity, sexual orientation, citizenship status, genetic information, status as a veteran, or 
any other characteristic that is protected by applicable state or federal law in its operations, 
employment opportunities, educational programs and related activities. 

The responsibility for establishing and enforcing policy concerning organizations and activities, 
including the requirement that they function in accordance with their constitutions, is vested in 
the ORSL. All student organizations are subject to the rules and regulations governing Fairmont 
State University, including, but not limited to the and the . Information from the Student Codes 
are used and referred to throughout this handbook. The ORSL strongly recommends that all 
student leaders and student organizations become familiar with these documents. 

A student wanting to contact an organization can find that information on the Student 
Organization website by clicking or by navigating through the following path: 
Fairmont State Homepage -> Campus Life -> Student Organizations 

Gi 
-

-
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GREEK CHAPTER INFORMATION 

-

Sororities: 

Delta Zeta: Epsilon Iota Chapter 
Founded: October 24th, 1902; Miami 
University, Oxford, OH 
Chartered: January 6, 1956 
Colors: Rose and Green 
Symbol: Roman Lamp 
Motto: "Love that is ever steadfast." 

Delta Xi Omicron
 Founded: 1990 Fairmont State, 
Fairmont, WV
Colors: Peach and Teal
Symbol: Teddy Bear, Peach Rose
Motto: "Sisterhood is Forever"

Zeta Phi Beta: Iota Phi Chapter 
Founded: January 16, 1920 Chartered: 
April 13, 2018 
Colors: Royal Blue and White
Symbol: Dove 
Motto: A community-conscious, 
action-oriented organization 

---=--=---:.,,,-= 

-

ID 
11111 J 
- , 

Fraternities: 

Alpha Phi Alpha (WVU Extension Chapter): Pi 
Mu Chapter 
Founded: December 4, 1906 
Colors: Old Gold and Black 
Symbol: Great Sphinx of Giza 
Motto: "First of all, servants of all, we shall 
transcend all."  

Sigma Omega Beta
Founded: Fairmont State Fairmont, WV
Colors: Black and Orange
Motto: "Honor, Respect, Brotherhood"

Tau Kappa Epsilon: Theta Delta Chapter 
Founded: 1899, Illinois Wesleyan University 
Colors: Cherry and Grey 
Symbol: Equilateral Triangle 
Motto: "Better Men, For a Better World." 

*To contact individual chapters, please reach out
to the Coordinator of Student Orgs & Greek Life:
Sara.Davis@fairmontstate.edu*
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INTRODUCTION
At Fa irmont Sta te University we a re p roud  to offer Greek Life - a  c ommunity c omprised  of selec t 
fra ternities and  sororities. The long-stand ing terms ?fra ternity? and  ?sorority? refer to groups of 
men and  women (respec tively) who join together to offer fellowship , ac ademic  support, an 
outlet for philanthrop ic  servic e to the c ommunity and  institution, and  the opportunity to network 
for future c a reers. They a re referred  to as Greek c hap ters bec ause they a re named ac c ord ing 
to the anc ient Greek a lphabet.

Greek Life has a  strong and  ric h trad ition a t hundreds of c olleges and  universities ac ross the 
United  Sta tes and  Canada , as well as here a t Fa irmont Sta te University. The Greek system offers 
many opportunities to meet and  c onnec t with peop le, c ontribute to the c ommunity, and  
develop  leadership  skills. The ac ademic  benefits a re signific ant as well. Researc h ind ic a tes tha t 
students who a re a ffilia ted  with a  c lub  or organiza tion a re more likely to ac hieve ac ademic a lly 
with persistenc e.

The purpose of this Handbook is to rea ffirm the rela tionship  between the University and  the 
fra ternities and  sororities tha t a re rec ognized  by Fa irmont Sta te University. Therefore, Fa irmont 
Sta te University rec ognizes student rights to free assoc ia tion and  the trad ition of a  
fra ternity/ sorority p resenc e on c ampus, defines and  p romotes a  positive rela tionship  between 
Fa irmont Sta te University and  rec ognized  Greek-letter organiza tions, rea ffirms Fa irmont Sta te 
University c ommitment to a  strong and  visib le Greek Life op tion for students, and  identifies 
standard  expec ta tions for rec ognition. Fra ternities and  sororities make tremendous c ontributions 
to Fa irmont Sta te University by c omp lementing  the ac ademic  c o-c urric ula r fac ets of the 
University c ommunity. In add ition, the Greek c ommunity serves as a  sourc e of leadership  
development, sc hola rship , and  soc ia l support for members while they pursue their educ a tiona l 
goa ls. The Greek c ommunity rec ognizes tha t it is the responsib ility of the undergradua te c hap ter 
members to enc ourage an a tmosphere c onduc ive to the intellec tua l, emotiona l, and  mora l 
development of its members. In rec ognition of the important role fra ternities and  sororities p lay, 
Fa irmont Sta te University will c ontinue to assist in fostering  their g rowth. The University is 
c ommitted  to assisting  eac h c hap ter in p romoting  persona l and  ac ademic  exc ellenc e.

MISSION STATEMENT OF THE GREEK COMMUNITY
To c rea te and  support an environment where the students of Fa irmont Sta te University c an 
enhanc e their c ollege experienc e through c ommunity, lifelong friendships, sc hola rship , 
leadership , and  servic e. 

VISION STATEMENT OF THE GREEK COMMUNITY
The Greek Life c ommunity a t Fa irmont Sta te University will be a  c ommunity tha t is (1) respec ted , 
(2) influentia l, and  (3) known for its c ontributions to the university and  loc a l c ommunity.

GUIDELINES & EXPECTATIONS
SEVEN BASIC EXPECTATIONS FOR GREEK MEMBERSHIP 
A Sta tement of Greek Va lues and  Ethic s 

1. I will know and  understand  the idea ls expressed  in the mission of my organiza tion?s c harter 
and  will strive to inc orpora te them in my da ily life. 

2. I will strive for ac ademic  ac hievement and  p rac tic e ac ademic  integrity. 
3. I will respec t the d ignity of a ll persons; therefore, I will not physic a lly, menta lly, 

psyc holog ic a lly, or sexua lly abuse, or haze any human being. 
4. I will p rotec t the hea lth and  sa fety of a ll human beings. 
5. I will meet my financ ia l ob liga tions in a  timely manner. 
6. I will neither use nor support the use of illega l (or un-p resc ribed ) d rugs; I will neither misuse nor 

support the misuse of a lc ohol. 
7. I will c ha llenge my members to ab ide by these Greek membership  expec ta tions and  

c onfront those who viola te them. 
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ROSTERS / LEADERSHIP CHANGES / ELECTIONS 
Each chapter is responsible to ensure that the ORSL has the most up-to-date roster of their 
members. (Any changes to the roster must be reported to the ORSL within 48 hours.} This 
information should be readily available and easily requested by the Chapters President 
and/or Recruitment Chair. Send updated rosters to the Coordinator of Student 
Organizations & Greek Life or submit a Leadership/Roster Update Form on Presence with 
the following required information: 

• First and Last Name
• F#

• Year (if graduating senior}
• Leadership Position held (If applicable}
• Campus Email
• Cell Phone Number

• Once a PNM receives their full-membership status from their chapters, the ORSL needs to 
be notified of this status change.

• If and when the Chapters President or RSO Advisor changes, a Change of Leadership 
Form must be completed within 48 hours. 

SCHOLASTICS 
• Members of the Greek Community at Fairmont State University recognize that the first

priority of attending college is to attain a well-rounded education.
• Greek organizations support their member's academic success through tutoring,

mentoring, educational seminars, and other helpful programs. Each chapter must
maintain minimum academic requirements for active membership.

• If under the chapter's required C.G.P.A., the chapter must then enforce their minimum
C.G.P.A. requirements and procedures.

• Greeks shall strive to attain the highest level of academic achievement possible.
• Encourage fraternity and sorority members to be active on campus, keep up their

grades, and help members live up to their potential.

YEARLY EVENTS & CONFERENCES 
Greek organizations will be given the opportunity throughout the year to attend conferences 
and special events aimed to support, enhance and increase memberships for their chapters. 
The following is a non-comprehensive list of events and conferences that may either be 
required 
or highly encouraged for their respective chapters to attend: 

• Fall Move-In Volunteering: REQUIRED (1-day minimum}
• Must sign-up with the Housing Office

• Welcome Weekend Events: REQUIRED
• Organization/Resource Fair
• Greekapalooza / Meet & Greek (Fall Recruitment Events} -REQUIRED
• Falcon LEAD Student Leadership Conference: 2 EXECUTIVE OFFICERS REQUIRED

• (President, Recruitment Chair, Treasurer, Chapters Choice} -A maximum of (4)
members will be allowed to attend.

• Homecoming Court & Parade: Highly Encouraged
• Student Organization Fairs (at least one per semester}: REQUIRED
• Maroon & White Day (one per semester}: REQUIRED
• National Leadership Conferences: E-Boards Highly Encouraged

• NGLA. UIFI, AFLV, etc.

GREEK LIFE GOVERNANCE 

All-Greek-Council (AGC): 
Advised by the Coordinator of Student Organizations & Greek Life, The All-Greek-Council is 
an official governing board comprised of select representatives from each of the active 
fraternities and sororities on campus. The voting group is responsible for policies and decisions 
that affect the entire 
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joint Greek c ommunity (men and  women a like). The group  is furthermore responsib le for 
c oord ina ting  jo int Greek events and  p rograms, suc h as the annua l Greek Week event series. The 
c ounc il meets b i-monthly to estab lish c ommunic a tion between Greek organiza tions as well as 
to serve as a  lia ison between the organiza tions and  fac ulty/ administra tion and  estab lish a  
system of self-governanc e tha t p romotes the hea lthy sta te of the Greek system. The 
All-Greek-Counc il sha ll seek to estab lish better rela tions, further the sp irit of unity, and  inc rease 
the sense of responsib ility among the fra ternities and  sororities a t Fa irmont Sta te University. The 
All-Greek-Counc il p rovides servic e, educ a tiona l, and  leadership  opportunities for the Greek 
c ommunity. The c ounc il is led  by an exec utive board  c onsisting  of a  President, Vic e President, 
and  Sec reta ry. The positions of Vic e President and  Sec reta ry sha ll be elec ted  annua lly.

National Affilia tion:
Fra ternities sha ll fo llow best p rac tic es, guidelines, and  polic ies of the North-Americ an 
Inter-Fra ternity Conferenc e (NIC)
Sororities sha ll fo llow best p rac tic es, guidelines, and  polic ies of the Na tiona l Panhellenic  
Conferenc e (NPC)
Historic a lly Blac k c hap ters sha ll fo llow best p rac tic es, guidelines, and  polic ies of the Na tiona l 
Pan-Hellenic  Counc il (NPHC)

MEMBERSHIP
This sec tion outlines the requirements for susta ining a  Greek organiza tion and  its members.

MAINTAINING AN ACTIVE CHAPTER
A Chapter remains in good standing if they:

1. Submit their Organiza tion Reg istra tion Form within eac h reg istra tion c yc le:
a . Fa ll Reg istra tion Cyc le: August 1 ? Sep tember 1

2. Updated chapter governing documents need to be given to the ORSL to be kept on file 
within (7) days of the chapter?s approva l. Mainta in a  minimum of (5) ac tive Fa irmont 
Sta te University student members.

3. Have a  Full-time Fa irmont Sta te University Sta ff/ Fac ulty RSO Advisor.
4. The entire c hap ter must ma inta in a  minimum C.G.P.A of: 2.50 (Spring  2020 onward )
5. Partic ipa te in a t least one (1) All-Greek Philanthropy Event per ac ademic  term 

(SOAR/ Volunteer MTC form must be submitted )
6. Complete (60) hours c ollec tively of on-c ampus c ommunity servic e hours per semester. 

(SOAR/ Volunteer MTC form must be submitted ) ? Effec tive Spring  2020
7. Complete a t least one (1) on c ampus philanthropy event per semester (SOAR/ Volunteer 

MTC form must be submitted )
8. Complete (3) United  Way Community servic e p rojec ts per semester. (SOAR/ Volunteer 

MTC form must be submitted ) - Effec tive Spring  2019
9. Sc hedule and  a ttend  their Chap ter Review with the Assistant Direc tor of Student Life a t 

the end  of both the Fa ll and  Spring  semester.

CHAPTER INSURANCE REQUIREMENTS
The fra ternity or sorority must submit c urrent p roof of genera l liab ility insuranc e, inc lud ing a  
Certific a te of Insuranc e evidenc ing the c overage. 
Genera l liability insurance must include:

- $1,000,000 Eac h Oc c urrenc e
- $2,000,000 Genera l Aggrega te
- $1,000,000 Produc ts/ Completed  Opera tions
- $1,000,000 Persona l and  Advertising  Injury
- $50,000 Fire Damage (any one fire) unless otherwise approved  by the Fa irmont Sta te 

University
Fa irmont Sta te University must be named as an Add itiona l Insured . The polic y must c onta in no 
signific ant exc lusions and  must inc lude c overage for host liquor liab ility, whic h should  be 
exp lic itly sta ted  on the Certific a te of Insuranc e.  The University?s sta tus as Add itiona l Insured  must 
a lso be spec ific a lly sta ted  on the Certific a te of Insuranc e. This insuranc e must be Primary and  
Non-Contributory as to the University?s vic a rious liab ility.
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MAINTAINING ACTIVE MEMBERSHIP 
A student tha t has been forma lly initia ted  into a  Greek organiza tion rema ins an ac tive 
member in good  stand ing if they: 

1. Ma inta in a  minimum Cumula tive Grade Point Average (C.G.P.A.) of: 2.50 (Spring  2020 
onward )

a . *Chap ters with higher minimum C.G.P.A. requirements will be followed  instead .
2. Are not on ac ademic  p roba tion.
3. Are listed  on the Offic ia l Greek Life Roster tha t resides with the Assistant Direc tor of 

Student Life
*If a  c hap ter or member fa lls below the minimum ac ademic  requirement tha t of the c hap ter 
or of the ORSL, they sha ll be p lac ed  on ACADEMIC PROBATION sta tus whic h is outlined  below: 

ACADEMIC PROBATION
If any c hap ter or member fa lls below the minimum C.G.P.A requirement either tha t of the 
c hap ters by-laws or the ORSL, the following polic y will be enforc ed :
*Minimum C.G.P.A. requirement: 2.50 (Spring 2020 onward)
The c hapter:
- Will be p lac ed  on ac ademic  p roba tion through the ORSL.

- Fa ll C.G.P.A. denotes Spring  Proba tion
- Spring  C.G.P.A. denotes Fa ll Proba tion

- Will not be a llowed  to pa rtic ipa te in any Greek Life events/ ac tivities (Greek rec ruitment, 
Greek Week, Homec oming etc .) tha t the ORSL oversees.

The member:
- Will be p lac ed  on ac ademic  p roba tion through the ORSL.

- Fa ll C.G.P.A. denotes Spring  Proba tion
- Spring  C.G.P.A. denotes Fa ll Proba tion

- Cannot hold  an exec utive/ leadership  role in the c hap ter or on any c ounc ils.
- *Add itiona l restric tions/ polic ies may be manda ted  by eac h c hap ter

- The c hap ter will be strong ly rec ommended  to reduc e the number of ?required? 
events for the member to a ttend  or pa rtic ipa te in and  estab lish an ac ademic  
improvement p lan with the member (e.g . tutoring  system with someone of the 
same ma jor, g rade c hec k-ins, etc .)

If the c hap ter or ind ividua l member?s C.G.P.A rises above the minimum C.G.P.A, the 
ac ademic  p roba tion will be lifted , and  ac tivity may resume as the c hap ter and  ind ividua l sees 
fit. 
If the member?s C.G.P.A fa lls below a  2.0, remova l or short-term d isa ffilia tion is strong ly 
enc ouraged  by the ORSL. Disa ffilia tion means tha t the ind ividua l c annot be involved  within 
the c hap ter wha t so ever. Disa ffilia tion is enc ouraged  until the member?s C.G.P.A. rises above 
a  2.0.
Fa ilure to ma inta in minimum ac ademic  requirements for more than one c onsec utive semester 
may result in loss of a ll p rivileges and / or rec ognition, sub jec t to a  hearing  with the Assistant 
Direc tor of Student Life.

CHAPTER ACADEMIC PLAN
All c hap ters must have an Ac ademic  Plan/ Support System in p lac e for their members in the 
event any member is found  to have below the minimum C.G.P.A requirement of either the 
c hap ter itself or of the ORSL. 
This p lan and  its p roc esses need  to be in writing  and  inc orpora ted  into the c hap ter 
c onstitution or by-laws.  The ORSL must have an upda ted  c opy tha t inc ludes this requirement. 

LOW MEMBERSHIP POLICY 
If a t any time, a  c hap ter fa lls below five (5) ac tive members, the organiza tion will be p lac ed  
on p roba tion with the following stipula tions:
- The organiza tion will pa rtic ipa te in Fa ll or Spring  Rec ruitment (whic hever is the c urrent 

semester) to b ring  their membership  up  to five (5) ac tive members. If they fa il to do so, the 
following polic y will be imp lemented :
- The group?s c harter will be suspended  for one full semester of the following ac ademic  

year and  the group  will lose a ll p rivileges of an ac tive organiza tion. 
- Any group  wishing to reac tiva te their c harter must submit a  membership  list to the 
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Coordinator of Student Organizations & Greek Life. On the list must be a minimum 
of five (5) full-time enrolled Fairmont State University students. These students must 
be in good standing and have a minimum C.G.P.A. of: 2.50 (Spring 2020 onward) 

• The group must provide the ORSL with a revised constitution.
• The group must provide the ORSL with the name of one Fairmont State University

faculty or staff member who is willing to act as an advisor. A written statement from
the advisor explaining their goals for involvement with the organization must also be
submitted.

• The organization must submit a membership recruitment plan and membership
involvement plan. These plans should outline how the organization plans on
combating the problems that brought about their low membership status.

• The organization will remain on provisional status with full privileges for one year with
reactivation of chartered status contingent on review by the All-Greek-Council and
the ORSL.

If no reapplication for a charter is made within two years from the time of suspension, the 
organization's charter will be revoked. 

GREEK REINSTATEMENT PROCESS (REASONS OTHER THAN LOW MEMBERSHIP) 
Any Greek Alumni Organization wishing to petition the ORSL to reinstate their charter will 
need to follow the following process with the ORSL: 

• A letter of approval from their national organization giving permission to reinstate their 
chapter must be provided.

• The Alumni Group Chair who will serve as the primary contact for Fairmont State 
University and the ORSL during the reorganization process along with a minimum of two 
other alumni who will serve as support for the Alumni Chair during this reorganization 
process. Once these names are submitted to the Coordinator of Student Organizations 
& Greek Life, the reorganization process will begin between the institutions and the 
Greek alumni group.

• Any alumni group wishing to reactivate their charter must submit a comprehensive plan 
that includes action-oriented planning for membership recruitment, campus 
involvement, community service, membership development, and academic success 
prior to consideration for reinstatement by the institutions. This plan should also outline 
how the organization will work to combat the problems that brought about their 
suspension from the university. The plan is due to the Coordinator of Student 
Organizations & Greek Life by September 15th of the Fall semester they are eligible to 
return to the Fairmont State University campus and prior to any approved recruitment 
activities on campus.

• A constitution is also due by September 15th of the semester the group is eligible to 
return to the Fairmont State University campus. 
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• The group must provide the ORSL with the name of one Fairmont State University faculty
or staff member who is willing to act as an RSO Advisor by September 15th of the
semester they are eligible to return to the Fairmont State University campus. A written
statement from the Advisor explaining their goals for involvement with the organization
must also be submitted prior to any recruitment activities being held by the organization.

• Once the plans are received and approved by the ORSL, the alumni will be allowed to
hold information sessions during the fall in order to recruit the minimum five (5) members
(sophomores, juniors, & seniors) necessary to participate in spring recruitment activities.

• In order to participate in spring recruitment, there must be a minimum of ten full-time
enrolled Fairmont State University students. These students must be in good standing and
have a minimum C.G.P.A. of: 2.50 (Spring 2020 onward)

• The organization will remain on provisional status for one year with reactivation of
chartered status contingent on review by the All-Greek-Council and the ORSL. During this
year of provisional status, the organization is to focus on recruitment, campus
involvement, community service and academic success. No on-campus social functions
will be approved during the first year of provisional status by the college.

If no reapplication for a charter is made within two years of eligibility to return to campus, the 
organization's charter may be revoked. 

OVERVIEW OF THE TIMELINE FOR REACTIVATION OF CHARTER 

The Alumni Group wishing to re-charter must first select an Alumni Chair and establish an 
advisory board. The names must be submitted to the Coordinator of Student Organizations & 
Greek Life prior to the start of the reorganization process. 
September 15: Submitting the following documents to the ORSL: 

• Comprehensive Reorganization Plan;
• Revised Constitution;
• One Advisor (faculty/staff) identified and their name.

December l: 
Minimum of five (5) Fairmont State University enrolled students who have the minimum 
C.G.P.A. requirements and in good standing with the college identified by the alumni 
organization and names given to the Coordinator of Student Organizations & Greek 
Life for verification.

REMOVAL OF A MEMBER 

The process of removing a member from a chapter roster is as follows: 

• An email from the Chapters President needs to be sent to the Assistant Director of Student
Life explaining why the member(s) are being removed.

• The Assistant Director of Student Life will verify the chapters reasoning for the members
removal and will respond within 72 hours.

• A copy of the chapters official letter to the member(s) being removed must be sent to
the Assistant Director of Student Life for documentation and to update the Official Greek
Life Roster.

Additional information: 

• In the event the chapters reasoning to remove a member from the organization is found
to be unjustified or if there is reason to believe bias or discriminating actions took place,
an inquiry of the chapter may result.

• Based on the findings of the inquiry and its severity, actions may result in but not limited to
sanctions given to the chapter and/or temporary suspension.

GREEK RECRUITMENT/INTAKE 

This process is where Fairmont State University students interested in joining a Greek 
organization are invited to attend recruitment events designed to introduce them to select 
organizations. All recruitment events must be alcohol and substance free. (For more 
information, see the Recruitment and Alcohol section of this handbook.) 

ORGANIZATION STANDARDS & PHILOSOPHY STATEMENT 

!' (\ 
The emphasis of all programs and organizations with any members shall be on development 
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of the spirit and understanding of the dignity and worth of each individual. The ORSL prohibits 
G

i 

any activities by individuals or organizations that subjects individuals to physical pain, indignity or 
humiliation. Prohibited activities and practices include, but are not limited to; physical exercises, '...a 
deprivation of normal sleep or rest, any form of corporal punishment, the placing of anyone in 

-actual or simulated peril or jeopardy of health, illegal activities, any indecent activity, the public 
wearing of degrading apparel, any humiliating activities or any promiscuous sexual activity or 
event designed to promote sexual activity. 

MEMBERSHIP DEVELOPMENT 
All organizations and their members shall follow membership and initiation procedures. No 
organization is allowed to conduct an initiation program that will target newly added members 
to the organization. All organizations must be in compliance with Federal, State, and Local laws 
as well as Fairmont State University policies regarding hazing, alcohol, sexual assault, etc. when 
conducting activities. Organizations must rather focus on a comprehensive, continual 
membership development programs with the mission of unifying and growing the organization 
without creating an environment that could be considered harmful and/or degrading or 
condone activities that could be considered "hazing." 

MINIMUM REQUIREMENTS TO PARTICIPATE IN RECRUITMENT 
Fairmont State University students who do not meet the minimum requirements will not be 
allowed to participate in recruitment. 

First Semester Freshmen: 
• Be an enrolled and full-time Fairmont State University student.
• Freshmen must start their second semester with the following minimum C.G.P.A (unless stated

higher by chapter by-laws) to maintain good standing within the ORSL: 2.50 (Spring 2020
onward)

Continuing Students: 
• Be an enrolled and full-time Fairmont State University student.
• Have a minimum C.G.P.A (unless stated higher by chapter by-laws) of: 2.50 (Spring 2020

onward)
• Are not on academic or disciplinary probation.
• The Recruitment Verification Form MUST be submitted prior to the start of the recruitment

process. This form can be found on the Greek Life page. To fill out the form, the student will
have to sign-in with their student UCA. By submitting this form, the student acknowledges and
agrees to the terms. Any student who has not completed the form may not be extended a
bid to join a chapter.

OIC"fhese requirements also apply to Continuous Open-Bidding (COB) recruitment. 

REQUIREMENTS OF POTENTIAL NEW MEMBERS {PNM's) 

• Highly encouraged to attend Greekapalooza and Meet & Greek events. (Fall Recruitment)
• Men must attend at least one ( l) Fraternity Smoker.
• Women must attend at least (l) Sorority Recruitment Night event for each sorority chapter in

order to accept any bid. Attendance will be taken at each Recruitment Night event. {No
exceptions, Fall Recruitment ONLY)

• Women must attend Preference Night for their preferred sorority.
• On the morning of Bid Day, between 7:30AM and 11 :00AM, each Fraternity and Sorority PNM

must stop by 315 Colebank Hall to see if they have received a bid and sign their Bid
Acceptance form. {No exceptions; arrangements for any hardship must be made prior to Bid
Day.)

• Sorority PNM's that have received a bid must participate in Bid Day Reveal. {No exceptions;
arrangements for any hardship must be made prior to Bid Day.)

CONTINUOUS OPEN BIDDING 
Fraternities and sororities are allowed to continuously recruit throughout the academic year if they 
choose, and must abide by all applicable recruitment policies 
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Each sorority chapter that has not met total following the Formal Recruitment period has the 
opportunity to do so through continuous open bidding.Total is set within 72 hours following the 
conclusion of the Formal Recruitment Period. Total will be based on the largest sorority chapter?s 
membership number. In the case that the difference in chapter membershipis greater than eight, an 
average will be instituted. This is to keep the number of new members needed to recruit to total at a 
reasonable and attainable level.

The intent of COB is to p rovide maximum opportunities for membership  to the grea test 
number of c hap ters possib le.
COB is not intended  to p rec ede or take the p lac e of the regula r membership  rec ruitment 
period , nor is it intended  tha t COB beg in p rior to the Fa ll/ Spring  rec ruitment period . 
*Every semester a  quota / tota l will determined  by the ORSL for eac h sorority to meet.

GENERAL RECRUITMENT RULES 
- Fra ternity and  sorority members may not degrade another organiza tion by written, spoken, 

or imp lied  word  or deed  a t any point in the p resenc e of a  non-a ffilia ted  student. 
- Fra ternity and  sorority members may not p romise a  b id  for membership  to any 

non-a ffilia ted  student. 
- Fra ternity and  sorority members sha ll not c ommit suc h ac ts whic h may impede a  

non-a ffilia ted  student?s free c hoic e of assoc ia tion suc h as, but not limited  to, d isc ourag ing 
away from or enc ourag ing towards, any partic ula r organiza tion. 

- Fra ternities and  sororities may sponsor ac tivities during  the fa ll semester and  sp ring  
semester where non-a ffilia ted  students a re invited  to meet c urrent members, but a lc ohol 
may not be p resent during  any part of the ac tivity. 

- Ac tive members may not enterta in (d inners, a thletic  events, etc .) or soc ia lize with 
p rospec tive members of the same gender during  the designa ted  rec ruitment p roc ess 
?Forma l Rec ruitment Week?, exc ep t during  their Forma l Rec ruitment Party. 

- Alc ohol may not be p resent during  any Rec ruitment ac tivity. 
- There will be a  designa ted  period  from when rec ruitment will sta rt and  end .
- All Greeks must rema in d ry during  the offic ia l rec ruitment period . This inc ludes rec ruitment 

pa rties, smokers, and  the Bid  day.  
- Continuous open b idd ing p roc ess beg ins right a fter the Bid  day till the c hap ters have 

reac hed  quota . 
- Members may not speak nega tively about another c hap ter in front of or with a  Potentia l 

New Member (PNM).
- There will be a Strict Silence Period in placefrom the time bids are submitted/extended to 

when the bids have been accepted or declined. Strict silence is a period of time during which 

there is no conversation or contact between active/alumni members and potential new 

members. This includes all references to fraternities/sororities (verbal, written, typed or 

printed).

- The purpose of silenc e period  is to help  PNMs to make their own dec ision, free from 
p ressure or influenc e for members.

- Pic tures may be taken a t rec ruitment events, but they may not be posted  or used  in any 
way until a fter Rec ruitment Week has c onc luded .
- As per the NPC national policies and guidelines, sorority members may not participate in any 

part of fraternity recruitment, and sororities are not allowed to have any men participate in 

any of their membership recruitment process/events.No Except ions.(NPC Manual of 

Information p.40, 104)

- Sororities a re not a llowed  to have any fra ternities a t their rec ruitment events. No 
Exc ep tions.

- No favors may be g iven to PNM during  rec ruitment events.
- Greeks may not pena lize their members for missing rec ruitment ac tivities due to c lasses, 

exams, or work tha t take p lac e during  the time of the ac tivity.
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- Open b ids a re only for women who have not c omp leted  or pa rtic ipa ted  in forma l 
rec ruitment.

- Right a fter the open b ids have been ac c ep ted  by PNMs, a ll c hap ters must send  their new 
rosters to the Greek Life Offic e.

- Multip le b ids may be rec eived  by the same PNM. 
- Alums may a ttend  rec ruitment events of tha t c hap ter and  only a t the d isc retion and  

approva l of the ac tive members of the c hap ter. 
- Critic ism of an organiza tion?s method  of rec ruitment or c omp la ints filed  about a  rec ruitment 

rule (i.e., ?Dirty Rec ruitment?) should  be submitted  in writing  to the Vic e President of the 
Greek Counc il for review. All rec ommenda tions made by the Greek Counc il will be 
forwarded  through the Greek Review Board  p roc ess. Organiza tions in viola tion of the 
Rec ruitment and  initia tion p roc ess will risk sanc tions, inc lud ing Charter Revoc a tion.

RECRUITMENT AND ALCOHOL 
1. No a lc ohol may be served , possessed  or c onsumed a t any loc a tion where these rec ruitment 

events a re held .
2. During  rec ruitment, no organiza tion or member of an organiza tion c an fra ternize either 

forma lly or informa lly with any p rospec tive member where a lc ohol is served , possessed  or 
c onsumed by any organiza tion member or p rospec tive member. Prospec tive members, 
Greek members, and  the organiza tion will be held  ac c ountab le for viola tions of this polic y. 

SAMPLE STRUCTURED FORMAL RECRUITMENT SCHEDULE

- Day 1 ?  Greekapalooza/Chapter Fair.
- The PHC/IFC hosts an open event or simultaneous events on campus in centrally located 

areas. Greeters are council officers or representatives and the AD of Student Life. 
Displays, discussions and a schedule of events offered by the chapters are available.

- Day 2 ?  Chapters have events of their choice during the week (two to three events).
- Events are scheduled for potential new members? convenience (after classes/evenings).
- Potential new members sign in at each event, so a record of attendance is kept.
- One fraternity/sorority chapter event scheduled at a time

- Day 3 ?  Chapters have events of their choice during the week (two to three events).
- Events are scheduled for potential new members? convenience (after classes/evenings).
- Potential new members sign in at each event, so a record of attendance is kept.
- One fraternity/sorority chapter event scheduled at a time

- Day 4 ?  Invitational preference events/smokers are scheduled.
- Chapters call or give invitations to their guests.
- Potential new members may attend a specified number of events
- After the conclusion of preference events, sororities must submit all their bid cards to the 

AD of Student Life
- Day 5 ?  Bid Day.

- Fraternities may extend bids and must notify the Greek Life office of acceptances
- All potential new members for the sororities are given the opportunity to sign a 

membership recruitment acceptance binding agreement (MRABA) with their choices in 
order and submit it to the AD of Student Life. (8AM-4PM)

- Sorority Bid matching takes place. PNMs will only receive the top bid card available 
based on their preference order on the MRABA.

- Sorority Bid Reveal:All sorority members and PNMs gather. Sororities do their chapter 
cheer/song. PNMs rush to the chapter they are joining.

- Chapters have events to welcome their new members
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*All Formal Recruitment events are scheduled sometime between 7-9PM unless stated otherwise

FINANCIAL REQUIREMENTS 
TREASURER?S RESPONSIBILITIES
Treasurer?s report must be c onsistent with their Student Organiza tion Ac tivity Report 
(SOAR)/ Volunteer MTC and  bank sta tements (Treasurers reports, and  doc umenta tion may 
be requested  a t any time from the ORSL or Fa irmont Sta te University).

FUNDRAISING
All fund ra ising  ac tivities must be approved  by the ORSL a t least (14) days in advanc e of the 
event by submitting  their Fundra iser Request form.
Chap ters must submit their SOAR/ Volunteer MTC with the amount c ollec ted  or ra ised  for a ll 
fund ra ising  ac tivities no la ter than (7) days a fter the event.

FUNDING AND REIMBURSEMENT 
Eac h c hap ter may request fund ing up  to $100.00 per Fa ll and  Spring  rec ruitment.
To make a  fund ing request p lease fill out the Fund ing Request Form.
A deta iled  invoic e of items purc hased  will need  to be a ttac hed  to this request in order for it 
to be p roc essed .

RSO HOMEROOMS AND STORAGE
Any RSO tha t has designa ted / reserved  Homerooms or Meeting  Spac es must c omp ly with 
the following c ond itions:
- Random and  unannounc ed  inspec tions will be c onduc ted  a t the will of the University.
- Storage units, c losets, or any other storage c onta iner is sub jec t to unannounc ed  

inspec tions.
- If a  loc k has been used  for sec urity reasons, a  spare key must be kep t with the Assistant 

Direc tor of Student Life. 
- Fa ilure to p rovide a  spare key or p rovide notic e of a  new loc k will result with the 

loc k being removed .
- The University is not liab le for reported  missing or stolen items. 

- Homerooms/ Meeting  spac es must be kep t c lean, organized  and  a rranged  in the same 
way it was found . 

- Costs of any damages and / or c leaning tha t a re reported  will be the responsib ility of the 
RSO. 

- Fa ilure to c over c osts may result in sanc tioning inc lud ing but not limited  to being 
suspended  or being removed  from c ampus. 

CHAPTER REVIEWS
Eac h fra ternities and  sororities e-board  and  RSO Advisor will be required  to meet with the 
Assistant Direc tor of Student Life a t the end  of the Fa ll and  Spring  semesters.  The purpose of 
the Chap ter Review is to c ollabora tively reflec t on the c hap ter?s ac tivities of the past year to 
identify their strengths and  where there is room for improvement.  Chap ters will a lso have the 
opportunity to express any and  a ll c onc erns, ideas, or needed  d isc ussions during  this 
meeting . 
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APPENDIX A

STUDENT ORGANIZATION
STANDARDS OF CONDUCT

Introduc tion
Fa irmont Sta te University is c ommitted  to supporting  student organiza tions whic h permit and  
foster the student?s ab ility to freely assoc ia te and  express themselves. The support is forma lized  
through a  reg istra tion system, p lac ed  to serve the interest of both Fa irmont Sta te and  the 
student organiza tions. Student organiza tions tha t c hoose to be reg istered  by Fa irmont Sta te 
University, ac c ep t the rights and  responsib ilities outlined  in this polic y. Within Fa irmont Sta te, 
sc hools, c olleges, fund ing sourc es, student governing bod ies or other entities have developed  
polic ies regard ing the opera tion of student organiza tions. The Standards of Conduc t for 
reg istered  Student Organiza tions do not rep lac e those standards, limit the p roc edures and  
sanc tions p rovided  by those polic ies, federa l, sta te, or loc a l laws, nor c ontrad ic t or lessen those 
standards. 

Purpose
The Standards of Conduc t for Student Organiza tions reg istered  under Fa irmont Sta te University 
p rotec ts the interest of both Fa irmont Sta te University, Student Organiza tions, the c ampus 
c ommunity, and  those outside the institution by fostering  a  sa fe environment through 
expec ta tions to ac t c onsistently with the va lues of Fa irmont Sta te University?s Code of Conduc t. 
Code of Conduc t refers to the Student Code of Conduc t issued  by the Offic e of Student 
Conduc t under Fa irmont Sta te University. 

Standards of Conduc t
Student organiza tions a re c ollec tively responsib le for any ac tion c ommitted  by members on 
beha lf of the organiza tion tha t viola tes University Code of Conduc t. Disc ip lina ry ac tion aga inst 
student organiza tions is separa te from ac tion taken aga inst ind ividua ls. Fac ts of inc idents may 
nec essita te ac tion aga inst both a  student organiza tion and  the ind ividua l members of tha t 
organiza tion who were found  to have viola ted  the University polic y. 
Criteria  used  to determine whether the a llega tion is an organiza tion viola tion; a  student 
organiza tion may be c harged  with viola ting  a  University polic y when:

1. One or more offic ers, ac ting  within the sc ope of their duties, c ommit a  viola tion;
2. One or more members c ommit a  viola tion as pa rt of an ac tivity or assignment voted  on by 

the organiza tion and / or approved  by the loc a l, reg iona l, or na tiona l leadership ;
3. The viola tion is c ommitted  a t an ac tivity funded  by the organiza tion or by an ind ividua l in 

the name of the organiza tion;
4. The viola tion is c ommitted  by members a ttend ing a  func tion as a  rep resenta tive of the 

University, inc lud ing, but not limited  to, c ompetitions, c onferenc es, and  c onventions;
5. Members or offic ers permit, enc ourage, a id , or assist, in c ommitting  a  viola tion;
6. Members or offic ers fa il to report to appropria te University authorities? knowledge or 

information about a  viola tion(s);
7. Members or a lumni c ommit a  viola tion in the name of the organiza tion;

Prohib ited  Conduc t

Any reg istered  student organiza tion found  to have c ommitted  or having a ttempted  to c ommit 
the following misc onduc t is sub jec t to the d isc ip lina ry sanc tions.
Alc ohol Possession/ Use: Use, possession, manufac turing , furnishing, or d istribution of a lc oholic  
beverages (exc ep t as expressly permitted  by University regula tions), or pub lic  intoxic a tion. 
Student organiza tions may not furnish a lc ohol to a  person under the age of twenty-one. Student 
organiza tions may not opera te a  motor vehic le under the influenc e of a lc ohol or while impa ired  
by the c onsumption of a lc ohol.
Drug Possession/ Use: Students may not possess, use or d istribute c ontrolled  substanc es. Students 
may not possess or use d rug parapherna lia . Students may not use any p resc ribed  d rug in a  
manner inc onsistent with the p resc rip tion, nor may a  student d istribute d rugs to others. Students 
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may not intentiona lly or rec klessly inha le or ingest substanc es (e.g ., nitrous oxide, g lue, pa int, 
etc .) tha t will a lter one?s menta l sta te, or use p roduc ts in a  manner inc onsistent with their 
intended  and  lawful use.
Failure to Comply/ Unc ooperative Behavior: Fa ilure to c omp ly with d irec tions of University 
offic ia ls or law enforc ement offic ers ac ting  in performanc e of their duties and / or fa ilure to 
identify to these persons when requested  to do so.
Disorderly Conduc t: Conduc t whic h is d isorderly, lewd , or indec ent; b reac h of peac e.
Disruption and/ or Noise: Lead ing or inc iting  others to d isrup t or obstruc t, teac hing, researc h, 
administra tion, d isc ip lina ry p roc eed ings, other University ac tivities, inc lud ing their 
pub lic -servic e func tions on or off c ampus, or other authorized  ac tivities oc c urring  on the 
c ampus but a re not under the d irec t c ontrol of the University.
Fire Safety:  Ac tions whic h c ause or a ttempt to c ause a  fire or exp losion, fa lsely reporting  a  
fire, exp losion or an exp losive devic e, tampering with fire sa fety equipment or intentiona lly 
fa iling  to evac ua te university build ings during  a  fire a la rm.
Federal, State, or Loc al Law Violations: A viola tion of any federa l, sta te, or loc a l law.
Forgery, Misrepresentation, or Fraud: Forg ing or a ltering , or c ausing to be a ltered , the rec ord  
of any grade in a  grade book or other educ a tiona l rec ord ; 

1. Use of university doc uments or instruments of identific a tion with intent to defraud ; 
2. Presenting  fa lse da ta  or intentiona lly misrepresenting  one?s rec ords for admission, 

reg istra tion, or withd rawa l from the university or from a  university c ourse; 
3. Knowing ly p resenting  fa lse da ta  or intentiona lly misrepresenting  one?s rec ords for persona l 

ga in; 
4. Knowing ly furnishing the results of researc h p rojec ts or experiments for the inc lusion in 

another?s work without p roper c ita tion; 
5. Knowing ly furnishing fa lse sta tements in any university ac ademic  p roc eed ing

Hazing: No student sha ll, ind ividua lly or by jo ining  with one or more other persons, engage in 
any ac t of hazing involving  another member of the institutiona l c ommunity. 
Hazing may be defined  as follows:

a . To sub jec t to c ruel horsep lay
b . To harass or punish by the imposition of d isagreeab le tasks
c . To frighten, sc old , bea t, or annoy by p laying abusing tric ks upon an ind ividua l

Fa irmont Sta te University p rohib it any ac tion, whic h sub jec ts a  new member, initia te, or 
member of a  student organiza tion to ac tivities, whic h a re persona lly demeaning or involve a  
substantia l risk of physic a l injury. This inc ludes both organized  rites of initia tions, and  informa l 
ac tivities. Hazing may a lso inc lude but is not limited  to any b ruta lity suc h as:

a . Padd ling
b . Whipp ing
c . Forc ed  c a listhenic s
d . Exposure to the elements
e. Forc ed  c onsumption of food , liquor, or other substanc e
f. Any other forc ed  physic a l ac tivity whic h c ould  adversely a ffec t the physic a l hea lth or 
sa fety of the ind ividua l
g . Any ac tivity whic h would  sub jec t the ind ividua l to extreme menta l stress suc h as: sleep  
depriva tion, forc ed  exc lusion from soc ia l c ontac t, forc ed  c onduc t whic h c ould  result in 
extreme embarrassment or adversely a ffec t the ind ividua l. Students involved  in hazing 
ac tivities a re sub jec t to institutiona l d isc ip lina ry ac tion and  c rimina l p rosec ution.

Financ ia l Stewardship: Student Organiza tions may not use or ac c ount for student organiza tion 
funds in viola tion of university financ ia l and  ac c ounting  p roc edures. Viola tions inc lude but a re 
not limited  to:

1. Breac hing c ontrac tua l ob liga tions.
2. Using student organiza tion funds for purposes not authorized  by the student organiza tion 

and / or not in ac c ordanc e with the University Polic y
3. Fa iling  to p rovide ac c ounting  of a ll c ontribution and  reporting  sa id  c ontribution to the 

p roper University offic ia l.
4. Fa iling  to follow Fa irmont Sta te University governing board  polic ies on a lloc a tions and  

student fee usage.
5. Monies must be ma inta ined  in an ac c ount a t Fa irmont Sta te University?s Offic e of Student 

Ac tivities
6. Misuse of Student Fees.
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Health and Safety: Student Organiza tions may not foster, p romote, or pa rtic ipa te in ac tivities 
tha t unreasonab ly threa ten the sa fety and  well-being of their members, other peop le, or 
anima ls. 
Theft or Property Damage: The unauthorized  taking, misappropria tion or possession of any rea l, 
persona l, or intellec tua l p roperty owned  or ma inta ined  by the University or any person both on 
and  off c ampus. 
Violation of Student Organization?s Constitution and/ or governing doc uments: inc lud ing but not 
limited  to:

- Student Organiza tion Constitution
- Student Organiza tion Bylaws

Harassment: Repea ted , unwelc omed, verba l, written, physic a l, or any other c onduc t tha t 
d isrup ts or interferes with a  student organiza tion?s rights to a  hea lthy environment. 

Jurisd ic tion and  Authority
The Offic e of Student Conduc t will oversee the p roc ess for addressing c ases of Student 
Organiza tions misc onduc t tha t involve viola tions of written University polic ies. Students whose 
ac tions in the a lleged  inc ident may viola te University polic y or federa l, sta te, or loc a l law or 
munic ipa l laws may a lso be sub jec t to ind ividua l d isc ip lina ry ac tion under p roc edures set for in 
the Fa irmont Sta te University Code of Conduc t. 

Student Organiza tion?s Rights in the Conduc t Proc ess 
Registered  Student Organiza tions have a  right to expec t tha t a ll d isc ip lina ry p roc eed ings will be 
hand led  fa irly. Fa irmont Sta te University grants reg istered  student organiza tions the following 
rights in the c onduc t p roc ess: 

1. Organiza tions have the right to have their c omp la int heard  by unb iased  ind ividua ls. 
Organiza tions c an ob jec t to a  c onduc t c ase manager, hearing  offic er or hearing  board  
member with c ause. The va lid ity of the ob jec tion will be determined  by the Campus 
Jud ic ia l Offic er or his/ her designee. 

2. Organiza tions have the right to have an advisor p resent a t a ll d isc ip lina ry meetings or 
hearings. The advisor may not ac tively pa rtic ipa te in any p roc eed ings. It is the responsib ility 
of the organiza tion to insure a ttendanc e of the advisor a t any p roc eed ing, as meetings 
and  hearings will not be resc heduled  to ac c ommodate advisers. 

3. Organiza tions? have the right to written notic e of the c harges p lac ed  aga inst them and  
the time and  p lac e of any meeting  or hearing . Proper notific a tion is defined  as delivery of 
ma il to the organiza tion?s address or ma ilbox. Notic e will be a lso be sent through ema il to 
the p resident?s estab lished  student ema il ac c ount. 

4. Organiza tions have the right to rec eive a  c opy of a ll information to be used  aga inst them 
a t hearings. This information will be p rovided  to the organiza tion a t least two business days 
p rior to a  hearing .  

5. Organiza tions have the right to p resent information and  witnesses on their beha lf. 
Charac ter sta tements and  witness sta tements should  be submitted  in writing  before the 
hearing . Charac ter sta tements will not be c onsidered  when determining a  viola tion. 

6. Organiza tions have the right to written notific a tion of the results of the hearing  no la ter than 
five business days a fter the hearing . 

7. Organiza tions have the right to appea l the outc ome of the hearing  no la ter than five 
business days a fter notific a tion of the dec ision. Holidays and  University b reaks will be the 
only exc ep tion. 

Interim Disc ip lina ry Ac tion for Student Organiza tions: 
In c erta in c irc umstanc es, it may bec ome nec essary to impose interim ac tion(s) aga inst an 
organiza tion while a  c onduc t matter is being addressed . Interim ac tion will be imposed : 

1. To ensure the c ontinued  sa fety and  well-being of members of the University c ommunity or 
p reserva tion of the University or;

2. The organiza tion?s c ontinued  p resenc e posed  a  threa t to the sa fety and  well-being on 
members of the University c ommunity. 

Types of Interim Ac tions:
Suspension of Organization Ac tivity: the organiza tion is p rohib ited  from partic ipa ting  in any 
University ac tivity and  p romoting  University p rograms without express permission from the 
Campus Jud ic ia l Offic er or his/ her designee. 
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Suspension of the New Member Program: All meetings and  ac tivities of the New Member 
p rogram must c ease. Chap ter offic ers and  a ll members a re restric ted  from c ommunic a ting  with 
the New Members. 
** Please Note: Any viola tion of these d irec tives may lead  to further sanc tioning. This is inc lusive 
of viola tions from the organiza tion?s leadership  outside of the University c ommunity (i.e. loc a l 
and  na tiona l offic es). **

Student Organiza tion Sanc tions
When an organiza tion viola tes University polic ies, sanc tions a re put in p lac e to inform the 
organiza tion tha t the behavior(s) exhib ited  a re unac c ep tab le and  a re not a ligned  with the 
va lues of the University. Where possib le (and  nec essary), sanc tions put in p lac e c an be a  
c omb ina tion of punitive, educ a tiona l, and / or restora tive. Fa ilure to c omp lete these sanc tions 
may result in fines.
University Warning
A notic e in writing  to the student organiza tion tha t the student organiza tion is viola ting  or has 
viola ted  Board  of Governors polic ies, institutiona l rules and  regula tions, or the Student Code of 
Conduc t. Any further p rohib ited  c onduc t may result in more sever d isc ip lina ry ac tion.
Written p lan for rec onstruc tion of the organization 
A p lan of ac tion, whic h outlines va rious ac tions the organiza tion must take in order to enhanc e 
itself and  be a  benefit to the University c ommunity. 
Restitution: 
Required  c ompensa tion for loss, damage, or injury to the appropria te pa rty in the form of 
servic e, money, or materia l rep lac ement. 
Class/ Workshop Attendanc e: 
Attendanc e and  c omp letion of a  c lass or workshop  tha t will assist the student organiza tion 
avoid  future non-c omp lianc e with the Standards of Conduc t. 
Educ ational Projec t: 
Completion of a  p rojec t spec ific a lly designed  to assist the organiza tion avoid  future 
non-c omp lianc e with the Standards of Conduc t. 
Community Servic e: 
Performanc e of a  task, or tasks, designed  to benefit the c ommunity and  tha t a lso assists the 
student organiza tion avoid  future non-c omp lianc e with the Standards of Conduc t. These hours 
must be done a t any non-p rofit agenc y. Verific a tion of hours c omp lete must be faxed  to the 
Student Conduc t Offic e.  Fa ilure to c omp lete your servic e hours will result in a  $20 per hour fine.
Inability to ac c ess University Funds: 
This inc ludes genera ted  revenue as well as student fees a lloc a ted  to the organiza tion. In 
add ition, the organiza tion may not pa rtic ipa te in fund ra ising  or request funds p rovided  by SGA. 
This sanction is typica lly imposed when there are concerns regarding the appropria te use of 
funds by the organiza tion. 
Restric ted Ac tivities: 
Restric ting  the student organiza tion?s ab ility to ac c ess University c ontrolled  benefits and  
resourc es. 
Disc ip linary Probation: 
A forma l written notic e tha t the organiza tion is not in good  stand ing with the University and  its 
ac tions will be monitored  for a  period  no less than one semester. During  this period , any further 
viola tions of the Standards of Conduc t may result in further sanc tioning. 
Disc ip linary Probation II: 
A forma l written notic e tha t the organiza tion is not in good  stand ing with the University and  has 
now lost c erta in p rivileges for a  period  no less than one semester. During  this period , any further 
viola tions of the Standards of Conduc t may result in Disc ip lina ry Suspension. During  this period  
members of the organiza tion may be restric ted  from hold ing leadership  roles within their 
respec tive governing organiza tions (i.e. Interfra ternity Counc il, Panhellenic  Counc il). 
Disc ip linary Suspension: 
Separa tion of the organiza tion from the University for a  period  no less than one semester. During  
this period , any further viola tions of the Standards of Conduc t may result in further sanc tioning.
Loss of Registration: 
Tempora ry separa tion of a  student organiza tion from the University. Organiza tions a re not 
elig ib le to app ly for a  period  up  to five years. The length of time is determined  a t the d isc retion 
of the Offic e of Student Conduc t. During  this period , any further viola tions of the Standards of 
Conduc t may result in further sanc tioning.
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Permanent Loss of Registration: 
Permanent separa tion of a  student organiza tion from the University. Organiza tions tha t a re 
permanently de-reg istered  a re not elig ib le to app ly for reg istra tion. Any c hange to this must be 
approved  by the Vic e President of Student Affa irs or his/ her designee.
Drug or Alc ohol Educ ation:
Student organiza tions will be required  to c omp lete Alc ohol or Drug Educ a tion/ E Chec kup  online 
c ourse. Fa ilure to c omp lete this sanc tion will result in a  $150 fine.

Rec ord  Keep ing: 
The Offic e of Student Conduc t will ma inta in rec ords regard ing a ll ac tions taken under the 
Standards of Conduc t for Reg istered  Student Organiza tions for a  period  of seven years, a fter 
whic h they will be destroyed  to p rotec t the identities of a ll pa rties involved .

Administra tive Hearing : 
This hearing  is led  by a  University Offic ia l (i.e. Exec utive Direc tor of Student Life/ Campus Jud ic ia l 
Offic er), known as the Campus Jud ic ia l Offic er. This format for this hearing  is simila r to the 
Disc ip lina ry Conduc t Hearings. Organiza tions c harged  with hazing, or other viola tions of the 
Code of Conduc t, espec ia lly those tha t may lead  to suspension or remova l of University 
rec ognition, will be required  to utilize this p roc ess. 
An Administra tive Hearing  is a  forma l administra tive meeting  between an ac c used  organiza tion, 
the Coord ina tor for Student Ac tivities and  Greek Life, and  the Campus Jud ic ia l Offic er. The 
Campus Jud ic ia l Offic er will c onsider information from both pa rties and  determine whether the 
organiza tion is responsib le for the c harges. The Campus Jud ic ia l Offic er will a lso determine 
sanc tion(s) if the organiza tion is found  to be responsib le. 
The format for the Administra tive Hearing  is as follows: 

1. All pa rtic ipants a re assemb led  and  the Campus Jud ic ia l Offic er exp la ins the p roc edures to 
be followed . 

2. The Campus Jud ic ia l Offic er reads the c harges and  asks the ac c used  organiza tion to 
answer eac h c harge with ?responsib le? or ?not responsib le.? 

3. The Coord ina tor for Student Ac tivities and  Greek Life p resents their report summarizing  the 
review and  introduc es any physic a l evidenc e. 

4. The ac c used  student organiza tion introduc es their na rra tive and  any physic a l evidenc e 
5. The Campus Jud ic ia l Offic er questions both pa rties, then a llow the Coord ina tor for Student 

Ac tivities and  Greek Life and  the ac c used  student organiza tion to ask questions of one 
another. 

6. IF there a re any fac tua l witnesses, they a re c a lled  one a t a  time. Eac h witness g ives a  
na rra tive, desc rib ing  his or her knowledge of the event in question. The Campus Jud ic ia l 
Offic er questions the witnesses, then the ac c used  organiza tion and  fina lly the Coord ina tor 
for Student Ac tivities and  Greek Life. If a  witness c annot appear a t the c onferenc e, he or 
she may submit a  written sta tement. However, this sta tement c an be used  only to 
supp lement or exp la in other information; it c annot support a  find ing by itself. 

7. In the event the ac c used  organiza tion is found  responsib le, the Campus Jud ic ia l Offic er 
determines the rec ommended  sanc tions. 

8. The Campus Jud ic ia l Offic er notifies the pa rties of the outc ome of the Administra tive 
Hearing  in writing . The organiza tion will be notified  within 48 business hours. 

9. Ac c used  organiza tions have the right to appea l the outc ome of an Administra tive Hearing  
(see appea ls p roc ess). 

Appea l Proc ess: 
An ac c used  organiza tion has the right to appea l a ll d isc ip lina ry find ings and / or sanc tions. The 
organiza tion must submit a  letter of appea l and  any supporting  doc umenta tion to the Vic e 
President (VP) of Student Affa irs within five (5) business days of the imposed  sanc tions. The 
c omp la int pa rty, Campus Jud ic ia l Offic er, and  Hearing  Offic er (if app lic ab le) have the right to 
submit a  response to the appea l. Onc e the appea l is filed  the following ac tions will take p lac e: 

The VP of student a ffa irs will meet to c onsider the organiza tion?s appea l:
If the organiza tion ac c ep ts the find ings and  appea ls only the sanc tion, the VP may: 

1. Uphold  the orig ina l sanc tion; or 
2. Mod ify the sanc tion 
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If the organiza tion appea ls both the find ing and  the sanc tion, the VP may: 
1. Uphold  both find ing and  sanc tion; 
2. Uphold  the find ing and  mod ify the sanc tion; or 
3. Dismiss the find ing and  send  the c ase to the Campus Jud ic ia l Offic er for re-eva lua tion. 

Please Note: a  new Hearing is only granted if 
1. The find ing of responsib ility is not supported  by the fac ts of the c ase 
2. There is signific ant new evidenc e tha t was not ava ilab le a t the time of the orig ina l 

p roc eed ing; or 
3. There was a  p roc edura l error so signific ant tha t is deprived  the organiza tion of a  fa ir 

d isc ip lina ry p roc ess. 

The VP will mod ify a  sanc tion only if it is found  to be severely d isp roportiona te to the offense. 
The organiza tion is notified  in writing  of the c ommittee?s dec ision. 

APPENDIX B
CODE OF CONDUCT AND CAMPUS POLICIES

ALCOHOL POLICY
Alc ohol is stric tly p rohib ited  a t a ll on-c ampus events and  func tions unless g iven written 
permission from the ORSL and  the President of Fa irmont Sta te University.
The advertisement of a lc ohol for a ll on/ off c ampus events or ac tivities, whether verba l, 
elec tronic  or p rinted , is p rohib ited  on Fa irmont Sta te University?s p roperty, unless g iven written 
permission from the ORSL and  the President of Fa irmont Sta te University.

NONDISCRIMINATION POLICY 
Fa irmont Sta te University neither a ffilia tes knowing ly with nor grants rec ognition to any 
ind ividua l, g roup , or organiza tion tha t has polic ies in p lac e or takes ac tion tha t d isc rimina tes 
on the basis of rac e, c olor, gender, sex, sexua l orienta tion, gender identity, gender 
expression/ assoc ia tion, na tiona l orig in, age, height, weight, relig ion, c reed , genetic  
information, d isab ility or veteran?s sta tus, as identified  and  defined  by law in emp loyment, 
admissions, and  educ a tiona l p rograms and  ac tivities.

WEST VIRGINIA STATE HAZING POLICY
Chapter 18. Educ a tion.

Artic le 16. Antihazing Law.

§18-16-1. Short title.
This a rtic le sha ll be known and  may be c ited  as the ?Antihazing Law?.
§18-16-2. Definitions.
(a ) ?Hazing? means to c ause any ac tion or situa tion whic h rec klessly or intentiona lly 
endangers the menta l or physic a l hea lth or sa fety of another person or persons or c auses 
another person or persons to destroy or remove pub lic  or p riva te p roperty for the purpose of 
initia tion or admission into or a ffilia tion with, or as a  c ond ition for c ontinued  membership  in, 
any organiza tion opera ting  under the sanc tion of or rec ognized  as an organiza tion by an 
institution of higher educ a tion. The term inc ludes, but is not limited  to, any b ruta lity of a  
physic a l na ture, suc h as whipp ing, bea ting , b rand ing, forc ed  c onsumption of any food , 
liquor, d rug or other substanc e, or any other forc ed  physic a l ac tivity whic h c ould  adversely 
a ffec t the physic a l hea lth and  sa fety of the ind ividua l or ind ividua ls, and  inc ludes any ac tivity 
whic h would  sub jec t the ind ividua l or ind ividua ls to extreme menta l stress, suc h as sleep  
depriva tion, forc ed  exc lusion from soc ia l c ontac t, forc ed  c onduc t whic h c ould  result in 
extreme embarrassment, or any other forc ed  ac tivity whic h c ould  adversely a ffec t the 
menta l hea lth or d ignity of the ind ividua l or ind ividua ls, or any willful destruc tion or remova l of 
pub lic  or p riva te p roperty: Provided , Tha t the imp lied  or expressed  c onsent or willingness of a  
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person or persons to hazing sha ll not be a  defense under this sec tion.
(b ) ?Institution of higher educ a tion? or ?institution? means any pub lic  or p riva te institution as 
defined  in sec tion two, a rtic le one, c hap ter eighteen-b  of this c ode.
§18-16-3. Hazing prohib ited.
Any person or persons who c auses hazing is guilty of a  misdemeanor, and , upon c onvic tion 
thereof, sha ll be fined  not less than one hundred  dolla rs nor more than one thousand  dolla rs, or 
c onfined  in a  c ounty or reg iona l ja il, not more than nine months, or both fined  and  imprisoned : 
Provided , Tha t if the ac t would  otherwise be deemed a  felony as defined  in this c ode, the 
person c ommitting  suc h ac t may be found  guilty of suc h felony and  be sub jec t to pena lties 
p rovided  for suc h felony.
§18-16-4. Enforc ement by institution.
(a ) Antihazing policy. -- The university of West Virg inia  board  of trustees c rea ted  pursuant to 
a rtic le two, c hap ter eighteen-b  of this c ode and  the board  of d irec tors of the sta te c ollege 
system c rea ted  pursuant to a rtic le three of sa id  c hap ter sha ll by the first day of August, one 
thousand  nine hundred  ninety-five, p romulga te guidelines for antihazing polic ies.
(b ) Enforcement and pena lties.--

(1) Eac h institution sha ll p rovide a  p rogram for the enforc ement of suc h rules and  sha ll adop t 
appropria te pena lties for viola tions of suc h rules to be administered  by the person or agenc y 
a t the institution responsib le for the sanc tioning or rec ognition of suc h organiza tions.
(2) In the c ase of an organiza tion whic h authorizes hazing in b la tant d isregard  of suc h rules, 
pena lties may a lso inc lude rec ession of permission for tha t organiza tion to opera te on 
c ampus p roperty or to otherwise opera te under the sanc tion or rec ognition of the institution.
(3) All pena lties imposed  under the authority of this sec tion sha ll be in add ition to any pena lty 
imposed  for viola tion of sec tion three of this a rtic le or of any of the c rimina l laws of this sta te 
or for viola tion of any other institutiona l rule to whic h the viola tor may be sub jec t.
(4) Rules adop ted  pursuant hereto app ly to ac ts c onduc ted  on or off c ampus whenever suc h 
ac ts a re deemed to c onstitute hazing.

Punishment: misdemeanor
Fine of $100 - $1,000 or c onfinement to ja il, not more than 9 months, or both fine and  
imprisonment. (§18-16-3)

HAZING POLICY
No student sha ll, ind ividua lly or by jo ining  with one or more other persons, engage in any ac t of 
hazing involving  another member of the institutiona l c ommunity.
Hazing may be defined  as follows:

- To sub jec t to c ruel horsep lay
- To harass or punish by the imposition of d isagreeab le tasks
- To frighten, sc old , bea t, or annoy by p laying abusive tric ks upon an ind ividua l

Fa irmont Sta te University p rohib its any ac tion, whic h sub jec ts a  new member, initia te, or 
member of a  student organiza tion to ac tivities, whic h a re persona lly demeaning or involve a  
substantia l risk of physic a l injury. This inc ludes both organized  rites of initia tions, and  informa l 
ac tivities.
Hazing may a lso inc lude but is not limited  to any b ruta lity suc h as:

- padd ling
- whipp ing
- forc ed  c a listhenic s
- exposure to the elements
- forc ed  c onsumption of any food , liquor, or other substanc e
- or any other forc ed  physic a l ac tivity whic h c ould  adversely a ffec t the physic a l
- hea lth or sa fety of the ind ividua l
- and  sha ll inc lude any ac tivity whic h would  sub jec t the ind ividua l to extreme menta l stress 

suc h as:
- sleep  depriva tion
- forc ed  exc lusion from soc ia l c ontac t
- forc ed  c onduc t whic h c ould  result in extreme embarrassment or adversely a ffec t

Students involved  in hazing ac tivities a re sub jec t to institutiona l d isc ip lina ry ac tion and  c rimina l 
p rosec ution.
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SEXUAL MISCONDUCT POLICY
Notice Of Non-Discrimination 
Fa irmont Sta te University is c ommitted  to equa l opportunity and  does not d isc rimina te on the 
basis of age, c olor, d isab ility, na tiona l orig in, rac e, relig ion, sex, gender, gender identity, sexua l 
orienta tion, c itizenship  sta tus, genetic  information, sta tus as a  veteran, or any other 
c harac teristic  tha t is p rotec ted  by app lic ab le sta te or federa l law in its opera tions, emp loyment 
opportunities, educ a tiona l p rograms and  rela ted  ac tivities. 

The Fa irmont Sta te University Polic y for Sexua l Misc onduc t and  Harassment (?Sexua l Misc onduc t 
Polic y?) app lies to a ll app lic ants, students, fac ulty, administra tors? sta ff, guests and  third  pa rties. 
Furthermore, the institutions forb ids reta lia tion and / or any form of ha rassment aga inst an 
ind ividua l as a  result of filing  a  c omp la int of d isc rimina tion or ha rassment or as a  result of 
pa rtic ipa ting  in an investiga tion of a  c omp la int of d isc rimina tion or ha rassment. 

The Human Resourc es Direc tor has been designa ted  to hand le d isc rimina tion or ha rassment 
inquiries c onc erning the non-d isc rimina tion polic y. 

Title IX of the Educ a tiona l Amendments of 1972 p rovides tha t ?No person in the United  Sta tes 
sha ll, on the basis of sex, be exc luded  from partic ipa tion in, be denied  the benefits of, or be 
sub jec ted  to d isc rimina tion under any educ a tion p rogram or ac tivity rec eiving  federa l financ ia l 
assistanc e.? 
The Title IX Coord ina tor has been designa ted  to hand le sex or gender-based  inquiries regard ing 
the non-d isc rimina tion polic y 

POLICY STATEMENT ? SEXUAL MISCONDUCT 
Disc rimina tion on the basis of sex or gender to inc lude sexua l misc onduc t (sexua l ha rassment, 
non-c onsensua l sexua l c ontac t, non-c onsensua l sexua l interc ourse, sexua l violenc e and  sexua l 
exp loita tion), domestic  violenc e, da ting  violenc e, sta lking , or other forms of sexua l violenc e or 
sex or gender-based  harassment is a  viola tion of The Sexua l Misc onduc t Polic y and  will not be 
tolera ted  by the institutions. Furthermore, the institutions forb ids reta lia tion and / or any form of 
ha rassment aga inst an ind ividua l as a  result of filing  a  c omp la int of d isc rimina tion or ha rassment 
or pa rtic ipa ting  in an investiga tion of a  c omp la int of d isc rimina tion or ha rassment. 
This Sexua l Misc onduc t Polic y app lies to a ll app lic ants, students, fac ulty, sta ff, and  third  pa rties 
and  app lies regard less of the sexua l orienta tion or gender identity of the pa rties. If you believe 
you have been sub jec ted  to sexua l misc onduc t, you may report suc h c onduc t or file a  
c omp la int with the Title IX Coord ina tor.

FAIRMONT STATE UNIVERSITY SEXUAL HARASSMENT POLICY 
TITLE: SEXUAL HARASSMENT
SECTION 1. GENERAL

1. SCOPE
This rule defines sexua l ha rassment and  sex and  gender d isc rimina tion and
provides guidelines for filing  c omp la ints regard ing sexua l ha rassment and  sex and  gender 
d isc rimina tion.
2. AUTHORITY
This polic y c omp lies with federa l, sta te and  loc a l laws and  regula tions. Spec ific a lly, this polic y 
upholds: West Virg inia  Code § 18B-1-6; Title IX of the Educ a tion Amendments of 1972, inc lud ing 
ac c ompanying regula tions and  guidanc e p rovided  by the U.S. Department of Educ a tion? 
Offic e for Civil Rights; Title VII of the Civil Rights Ac t of 1964, inc lud ing ac c ompanying regula tions 
and  guidanc e p rovided  by the Equa l Emp loyment Opportunity Commission (EEOC); App lic ab le 
federa l c ourt dec isions. This polic y rep lac es polic ies 09, ?Sexua l Harassment,? and  42, 
?Consensua l Romantic  or Sexua l Rela tionships.?
3. INVESTIGATION AND RESOLUTION
All a lleged  viola tions of this polic y will be p romptly, thoroughly and  impartia lly addressed  using 
the Fa irmont Sta te University Title IX Investiga tion and  Resolution Proc edures.
4. EFFECTIVE DATE May 1, 2017, or upon passage
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SECTION 2. POLICY
It is the polic y of the Fa irmont Sta te University Board  of Governors to ma inta in a  work and  
educ a tiona l environment free from a ll forms of sexua l ha rassment and  sex or gender 
d isc rimina tion of any emp loyee, app lic ant for emp loyment, student, guest or visitor. Sexua l 
ha rassment is expressly p rohib ited . It is the responsib ility of Fa irmont Sta te University to strive to 
ma inta in an environment free of suc h c onduc t and  to take p rompt, thorough and  impartia l 
measures to stop  the harassment, remedy its effec ts and  p revent its rec urrenc e onc e the 
institution rec eives notic e of sexua l ha rassment or sex or gender based  d isc rimina tion.

SECTION 3. DEFINITIONS
1. SEXUAL HARASSMENT
Sexua l ha rassment is unwelcome, sexua l, sex-based and/ or gender-based verba l, written, 
online and/ or physica l conduct.
Anyone experienc ing sexua l ha rassment in any University p rogram is enc ouraged  to report it 
immed ia tely to the Title IX Coord ina tor, Title IX Investiga tor or a  deputy. Remed ies, educ a tion 
and / or tra ining  will be p rovided  in response.
Sexua l ha rassment may be d isc ip lined  when it takes the form of quid pro quo ha rassment, 
reta lia tory ha rassment and / or c rea tes a  hostile environment.
A hostile environment is c rea ted  when sexua l ha rassment is:

- suffic iently severe, or
- persistent or pervasive, and
- ob jec tively offensive tha t it:
- unreasonab ly interferes with, denies or limits someone?s ab ility to pa rtic ipa te in or benefit 

from the University?s educ a tiona l [and / or emp loyment], soc ia l and / or residentia l 
p rogram.

Quid Pro Quo Harassment is:
- Unwelc ome sexua l advanc es, requests for sexua l favors, and  other verba l or physic a l 

c onduc t of a  sexua l na ture
- By a  person having power or authority over another c onstitutes sexua l ha rassment when
- Submission to suc h sexua l c onduc t is made either exp lic itly or imp lic itly a  term or 

c ond ition of ra ting  or eva lua ting  an ind ividua l?s educ a tiona l [or emp loyment] p rogress, 
development, or performanc e.

- This inc ludes when submission to suc h c onduc t would  be a  c ond ition for ac c ess to 
rec eiving  the benefits of any educ a tiona l [or emp loyment] p rogram.

Examples inc lude: an a ttempt to c oerc e an unwilling  person into a  sexua l rela tionship ; to 
repea ted ly sub jec t a  person to egreg ious, unwelc ome sexua l a ttention; to punish a  refusa l to 
c omp ly with a  sexua l based  request; to c ond ition a  benefit on submitting  to sexua l advanc es; 
sexua l violenc e; intima te pa rtner violenc e, sta lking ; gender-based  bullying .

Romantic  or sexua l rela tionships between a  fac ulty member and  c urrent student, or between 
a  supervisor and  emp loyee or between two peop le where one has authority or power over 
the other a re by their na ture d isc rimina tory and  a re p rohib ited .

Exc ep tions a re rec ognized  for emp loyees or students in estab lished  marriages, pa rtnerships or 
rela tionships.
Some examp les of possib le Sexua l Harassment inc lude:

- A p rofessor insists tha t a  student have sex with him/ her in exc hange for a  good  grade. This 
is ha rassment regard less of whether the student ac c edes to the request.

- A student repea ted ly sends sexua lly oriented  jokes a round  on an ema il list s/ he c rea ted , 
even when asked  to stop , c ausing one rec ip ient to avoid  the sender on c ampus and  in 
the residenc e ha ll in whic h they both live.

- Exp lic it sexua l p ic tures a re d isp layed  in an emp loyee?s offic e or on the exterior of a  
residenc e ha ll door

- Two supervisors frequently ?ra te? severa l emp loyees? bod ies and  sex appea l, c ommenting  
suggestively about their c lothing and  appearanc e.

- A p rofessor engages students in her c lass in d isc ussions about their past sexua l 
experienc es, yet the c onversa tion is not in any way germane to the sub jec t ma tter of the 
c lass. She p robes for exp lic it deta ils, and  demands tha t students answer her, though they 
a re c lea rly unc omfortab le and  hesitant.
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- An ex-g irlfriend  widely sp reads fa lse stories about her sex life with her former boyfriend  to 
the c lea r d isc omfort of the boyfriend , turning him into a  soc ia l pa riah on c ampus

- A student grabbed  another student by the ha ir, then grabbed  her b reast and  put his 
mouth on it. While this is sexua l ha rassment, it is a lso a  form of sexua l violenc e.

2. NON-CONSENSUAL SEXUAL CONTACT
Non-Consensua l Sexua l Contac t is:

- any intentiona l sexua l touc hing,
- however slight,
- with any ob jec t,
- by a  person upon another person,
- tha t is without c onsent and / or by forc e.

Sexua l Contac t inc ludes:
- Intentiona l c ontac t with the b reasts, buttoc ks, g roin, or genita ls, or touc hing another with 

any of these body parts, or making another touc h you or themselves with or on any of 
these body parts; or

- The use of forc e is not ?worse? than the sub jec tive experienc e of viola tion of someone 
who has sex without c onsent. However, the use of physic a l forc e c onstitutes a  
stand-a lone non-sexua l offense as well, as it is our expec ta tion tha t those who use 
physic a l forc e (restric t, ba ttery, etc .) would  fac e not just the sexua l misc onduc t c harge, 
but c harges under the c ode for the add itiona l assaultive behavior.

- Any other intentiona l bod ily c ontac t in a  sexua l manner.

3. NON-CONSENSUAL SEXUAL INTERCOURSE
Non-Consensua l Sexua l Interc ourse is:
- any sexua l interc ourse, however slight:

- with any ob jec t,
- by a  person upon another person,
- tha t is without c onsent and / or by forc e2.

- Interc ourse inc ludes:
- Vag ina l or ana l penetra tion by a  penis, ob jec t, tongue or finger, and  ora l c opula tion 

(mouth to genita l c ontac t), no matter how slight the penetra tion or c ontac t.

4. SEXUAL EXPLOITATION
Sexua l exp loita tion oc c urs when one person takes non-c onsensua l or abusive sexua l 
advantage of another for his/ her own advantage or benefit, or to benefit or advantage 
anyone other than the one being exp loited , and  tha t behavior does not otherwise c onstitute 
one of other sexua l misc onduc t offenses. Examp les of sexua l exp loita tion inc lude, but a re not 
limited  to:

- Invasion of sexua l p rivac y;
- Prostituting  another person;
- Non-c onsensua l d ig ita l, video or aud io rec ord ing of nud ity or sexua l ac tivity;
- Unauthorized  sharing  or d istribution of d ig ita l, video or aud io rec ord ing of nud ity or 

sexua l ac tivity;
- Engag ing in voyeurism;
- Going beyond  the boundaries of c onsent (suc h as letting  your friend  hide in the c loset to 

wa tc h you having c onsensua l sex);
- Knowing ly exposing someone to or transmitting  an STI, STD or HIV to another person;
- Intentiona lly or rec klessly exposing one?s genita ls in non-c onsensua l c irc umstanc es; 

induc ing another to expose their genita ls;
- Sexua lly-based  sta lking  and / or bullying  may a lso be forms of sexua l exp loita tion

5. ADDITIONAL APPLICABLE DEFINITIONS:
Consent:

- Consent is clear, knowing, voluntary, a ffirmative and conscious, words or actions, that 
give permission for specific sexua l activity.

- Consent is ac tive, not passive.
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- Silenc e, in and  of itself, c annot be interp reted  as c onsent.
- Consent c an be g iven by words or ac tions, as long as those words or ac tions c rea te 

mutua lly understandab le permission regard ing willingness to engage in (and  the 
c ond itions of) sexua l ac tivity.

- Consent to any one form of sexua l ac tivity c annot automatic a lly imp ly c onsent to any 
other forms of sexua l ac tivity.

- Previous rela tionships or p rior c onsent c annot imp ly c onsent to future sexua l ac ts.
- Consent c an be withd rawn onc e g iven, as long as tha t withd rawa l is c lea rly 

c ommunic a ted .
- In order to g ive c onsent, one must be of lega l age.
- Sexua l ac tivity with someone you know to be or should  know to be inc apac ita ted  

c onstitutes a  viola tion of this polic y.
- Inc apac ita tion c an oc c ur menta lly or physic a lly, from developmenta l d isab ility, by 

a lc ohol or other d rug use, or b lac kout.
- The question of wha t the respond ing party should  have known is ob jec tively based  on 

wha t a  reasonab le person in the p lac e of the respond ing party, sober and  exerc ising  
good  judgment, would  have known about the c ond ition of the reporting  pa rty.

- Inc apac ita tion is a  sta te where someone c annot make ra tiona l, reasonab le dec isions 
bec ause they lac k the c apac ity to g ive knowing c onsent (e.g ., to understand  the ?who, 
wha t, when, where, why or how? of their sexua l interac tion).

- This polic y a lso c overs a  person whose inc apac ity results from menta l d isab ility, sleep , 
unc onsc iousness, involunta ry physic a l restra int, or from the taking of rape d rugs. 
[Possession, use and / or d istribution of any of these substanc es, inc lud ing Rohypnol, 
Ketomine, GHB, Burundanga , etc ., is p rohib ited , and  administering  one of these d rugs to 
another student is a  viola tion of this polic y.]

Forc e: 
- Forc e is the use of physic a l vio lenc e and / or imposing on someone physic a lly to ga in 

sexua l ac c ess. Forc e a lso inc ludes threa ts, intimida tion (imp lied  threa ts) and  c oerc ion 
tha t overc omes free will or resistanc e or tha t p roduc es c onsent (?Have sex with me or I?ll 
hit you.? ?Okay, don?t hit me, I?ll do wha t you want.?).

- Coerc ion is unreasonab le p ressure for sexua l ac tivity. When someone makes c lea r to 
you tha t they do not want sex, tha t they want to stop , or tha t they do not want to go 
past a  c erta in point of sexua l interac tion, c ontinued  p ressure beyond  tha t point c an be 
c oerc ive.

- NOTE: There is no requirement for a  pa rty to resist the sexua l advanc e or request, but 
resistanc e is a  c lea r demonstra tion of non-c onsent. The p resenc e of forc e is not 
demonstra ted  by the absenc e of resistanc e.

- Sexua l ac tivity tha t is forc ed  is by definition non-c onsensua l, but nonc onsensua l sexua l 
ac tivity is not by definition forc ed .

- Use of a lc ohol or other d rugs will never func tion to exc use any behavior tha t viola tes this 
polic y.

- This polic y is app lic ab le regard less of the sexua l orienta tion and / or gender identity of 
ind ividua ls engag ing in sexua l ac tivity.

- For referenc e to the pertinent sta te sta tutes on sex offenses, p lease see Append ix.

6. RELATED MISCONDUCT OFFENSES (WILL FALL UNDER THIS POLICY WHEN SEX 
OR GENDER-BASED)

- Threa tening or c ausing physic a l ha rm, extreme verba l abuse, or other c onduc t whic h 
threa tens or endangers the hea lth or sa fety of any person;

- Disc rimina tion, defined  as ac tions tha t deprive other members of the c ommunity of 
educ a tiona l or emp loyment ac c ess, benefits or opportunities on the basis of sex or 
gender;

- Intimida tion, defined  as imp lied  threa ts or ac ts tha t c ause an unreasonab le fea r of ha rm 
in another;

- Hazing, defined  as ac ts likely to c ause physic a l or psyc holog ic a l ha rm or soc ia l 
ostrac ism to any person within the University c ommunity, when rela ted  to the admission, 
initia tion, p ledg ing, jo ining , or any other group-a ffilia tion ac tivity (as defined  further in 
the Hazing Polic y);

- Bullying , defined  as
- Repea ted  and / or severe
- Aggressive behavior
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- Likely to intimida te or intentiona lly hurt, c ontrol or d iminish another person, physic a lly 
or menta lly

- Tha t is not speec h or c onduc t otherwise p rotec ted  by the 1st Amendment.
- Intima te Partner Violenc e, defined  as violenc e or abuse between those in an intima te 

rela tionship  to eac h other:
- A boyfriend  shoves his g irlfriend  into a  wa ll upon seeing her ta lking  to a  ma le friend . This 

physic a l assault based  in jea lousy is a  viola tion of the Intima te Partner Violenc e polic y.
- An ex-g irlfriend  shames her fema le pa rtner, threa tening to out her as a  lesb ian if she 

doesn?t g ive the ex another c hanc e. Psyc holog ic a l abuse is a  form of Intima te Partner 
Violenc e.

- A gradua te student refuses to wear a  c ondom and  forc es his g irlfriend  to take hormona l 
b irth c ontrol though it makes her ill, in order to p revent p regnanc y.

- Married  emp loyees a re witnessed  in the pa rking garage, with one partner slapp ing and  
sc ra tc hing the other in the midst of an a rgument.

- Sta lking
- Repetitive and  menac ing,
- Pursuit, fo llowing, ha rassing, and / or interfering  with the peac e and / or sa fety of 

another.
- Any other University polic ies may fa ll w ithin this sec tion when a  viola tion is motiva ted  by the 

ac tua l or perc eived  membership  of the reporting  pa rty?s sex or gender.

7. RETALIATION
Reta lia tion is defined  as any adverse ac tion taken aga inst a  person partic ipa ting  in a  p rotec ted  
ac tivity bec ause of their pa rtic ipa tion in tha t p rotec ted  ac tivity. Reta lia tion aga inst an ind ividua l 
for an a llega tion, for supporting  a  reporting  pa rty or for assisting  in p rovid ing information relevant 
to an a llega tion is a  serious viola tion of University polic y.

SECTION 4. SANCTIONS
The following sanc tions may be imposed  upon any member of the c ommunity found  to have 
viola ted  the Sex/ Gender Harassment, Disc rimina tion and  Misc onduc t Polic y. Fac tors c onsidered  
in sanc tioning a re defined  in [as appropria te] the Student Handbook, ; the ; and  the .
The following a re the typ ic a l sanc tions tha t may be imposed  upon students or organiza tions 
sing ly or in c omb ina tion:
1. STUDENT SANCTIONS (LISTED BELOW AND DEFINED IN STUDENT
HANDBOOK)

- Warning
- Proba tion
- Suspension
- Expulsion
- Withhold ing Dip loma
- Revoc a tion of Degree
- Transc rip t Nota tion
- Organiza tiona l Sanc tions
- Other Ac tions

2. EMPLOYEE SANCTIONS (LISTED BELOW AND DEFINED IN FACULTY AND 
EMPLOYEE HANDBOOKS)

- Warning ? Written or Verba l
- Performanc e Improvement Plan
- Required  Counseling
- Required  Tra ining or Educ a tion
- Demotion
- Loss of/ Inelig ib ility for Ra ise or Pay Inc rease
- Suspension without Pay
- Suspension with Pay
- Revoc a tion of Tenure
- Termina tion
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3. SANCTIONING FOR SEXUAL MISCONDUCT
Any person found  responsib le for viola ting  the Non-Consensua l Sexua l Contac t polic y (where 
no interc ourse has oc c urred ) will likely rec eive a  sanc tion rang ing from p roba tion to 
expulsion, depend ing on the severity of the inc ident, and  taking into ac c ount any p revious 
d isc ip lina ry viola tions.*
Any person found  responsib le for viola ting  the Non-Consensua l Sexua l Interc ourse polic y will 
likely fac e a  rec ommended  sanc tion of suspension or expulsion (student) or suspension or 
termina tion (emp loyee).*
Any person found  responsib le for viola ting  the Sexua l Exp loita tion or Sexua l Harassment 
polic ies will likely rec eive a  rec ommended  sanc tion rang ing from warning to expulsion or 
termina tion, depend ing on the severity of the inc ident, and  taking into ac c ount any p revious 
d isc ip lina ry viola tions.*

*The decision-making body reserves the right to broaden or lessen any range of 
recommended sanctions in the case of serious mitigating circumstances or egregiously 
offensive behavior. Neither the initia l hearing officers nor any appea ls body or officer will 
devia te from the range of recommended sanctions unless compelling justifica tion exists to do 
so.

SECTION 5. ADDITIONAL POLICY PROVISIONS
ATTEMPTED VIOLATIONS
In most c irc umstanc es, the University will trea t a ttempts to c ommit any of the viola tions listed  
in this polic y as if those a ttempts had  been c omp leted .

FALSE REPORTS
The University will not to lera te intentiona l fa lse reporting  of inc idents. It is a  viola tion of the 
Student Code of Conduc t and  the Fac ulty and  Sta ff handbooks to make an intentiona lly 
fa lse report of any polic y viola tion, and  it may a lso viola te sta te c rimina l sta tutes and  c ivil 
defamation laws.

3. AMNESTY FOR VICTIMS AND WITNESSES
The University c ommunity enc ourages the reporting  of misc onduc t and  c rimes by vic tims and  
witnesses. Sometimes, vic tims or witnesses a re hesitant to report to University offic ia ls or 
pa rtic ipa te in resolution p roc esses bec ause they fea r tha t they themselves may be ac c used  
of polic y viola tions, suc h as underage d rinking a t the time of the inc ident. It is in the best 
interests of this c ommunity tha t as many vic tims as possib le c hoose to report to University 
offic ia ls, and  tha t witnesses c ome forward  to share wha t they know. To enc ourage reporting , 
the University pursues a  polic y of offering  vic tims of misc onduc t and  witnesses amnesty from 
minor polic y viola tions rela ted  to the inc ident.
Sometimes, students a re hesitant to offer assistanc e to others for fea r tha t they may get 
themselves in troub le (for examp le, a  student who has been d rinking underage might hesita te 
to help  take a  sexua l misc onduc t vic tim to the Campus Polic e). The University pursues a  
polic y of amnesty for students who offer help  to others in need . While polic y viola tions c annot 
be overlooked , the University will p rovide educ a tiona l op tions, ra ther than punishment, to 
those who offer their assistanc e to others in need .
PARENTAL NOTIFICATION
The University reserves the right to notify pa rents/ guard ians of dependent students regard ing 
any hea lth or sa fety risk, c hange in student sta tus or c onduc t situa tion, pa rtic ula rly a lc ohol 
and  other d rug viola tions. The University may a lso notify pa rents/ guard ians of non-dependent 
students who a re under age 21 of a lc ohol and / or d rug polic y viola tions. Where a  student is 
non-dependent, the University will c ontac t pa rents/ guard ians to inform them of situa tions in 
whic h there is a  signific ant and  a rtic ulab le hea lth and / or sa fety risk. The University a lso 
reserves the right to designa te whic h University offic ia ls have a  need  to know about ind ividua l 
c onduc t reports pursuant to the Family Educ a tiona l Rights and  Privac y Ac t.

SECTION 6. REPORTING AND FILING COMPLAINTS

1. REPORTING REQUIREMENTS
All University emp loyees (fac ulty, sta ff, administra tors) a re expec ted  to immed ia tely report 
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ac tua l or suspec ted  d isc rimina tion or ha rassment to appropria te offic ia ls, though there a re 
some limited  exc ep tions. On c ampus, some resourc es may ma inta in c onfidentia lity ? 
meaning they a re not required  to report ac tua l or suspec ted  d isc rimina tion or ha rassment to 
appropria te University offic ia ls - thereby offering  op tions and  advic e without any ob liga tion 
to inform an outside agenc y or ind ividua l unless a  vic tim has requested  information to be 
shared . Other resourc es exist for a  vic tim to report c rimes and  polic y viola tions and  these 
resourc es will take ac tion when an inc ident is reported  to them. The following desc ribes the 
two reporting  op tions a t the University:

2. CONFIDENTIAL REPORTING
If a  reporting  pa rty would  like the deta ils of an inc ident to be kep t c onfidentia l, the reporting  
pa rty may speak with:

- On-c ampus lic ensed  p rofessiona l psyc holog ists, c ounselors and  sta ff
- On-c ampus hea lth servic e p roviders and  sta ff
- On-c ampus Vic tim Advoc a te
- Off-c ampus:

- Lic ensed  p rofessiona l c ounselors
- Loc a l rape c risis c ounselors
- Domestic  violenc e resourc es,
- Loc a l or sta te assistanc e agenc ies,
- Clergy/ Chap la ins

All of the above emp loyees will ma inta in c onfidentia lity exc ep t in extreme c ases of 
immed ia te threa t or danger, or abuse of a  minor. Campus c ounselors a re ava ilab le to help  
free of c harge and  c an be seen on an emergenc y basis during  norma l business hours. These 
emp loyees will submit timely anonymous, aggrega te sta tistic a l information for Clery Ac t 
purposes unless they believe it would  be harmful to a  spec ific  c lient or pa tient.

3. MANDATORY REPORTING
All University emp loyees have a  duty to report sexua l ha rassment or d isc rimina tion of whic h 
they bec ome aware, unless they fa ll under the ?Confidentia l Reporting? sec tion below. 
Emp loyees must share a ll deta ils of the reports they rec eive. Genera lly, c lima te surveys, 
c lassroom writing  assignments, human sub jec ts researc h, or events suc h as Take Bac k the 
Night marc hes or speak-outs do not p rovide notic e tha t must be reported  to the Coord ina tor 
by emp loyees. Remed ia l ac tions may result without forma l University ac tion.
If a  vic tim does not wish for their name to be shared , does not wish for an investiga tion to 
take p lac e, or does not want a  forma l resolution to be pursued , the vic tim may make suc h a  
request to the Title IX Coord ina tor, Title IX Investiga tor or Deputy Coord ina tors, who will 
eva lua te tha t request in light of the duty to ensure the sa fety of the c ampus and  c omp ly with 
federa l law. In c ases ind ic a ting  pa ttern, p reda tion, threa t, weapons and / or violenc e, the 
University will likely be unab le to honor a  request for c onfidentia lity. In c ases where the vic tim 
requests c onfidentia lity and  the c irc umstanc es a llow the University to honor tha t request, the 
University will offer interim supports and  remed ies to the vic tim and  the c ommunity but will not 
otherwise pursue forma l ac tion. A reporting  pa rty has the right, and  c an expec t, to have 
reports taken seriously by the University when forma lly reported , and  to have those inc idents 
investiga ted  and  p roperly resolved  through these p roc edures.
Forma l reporting  still a ffords p rivac y to the reporter, and  only a  sma ll g roup  of offic ia ls who 
need  to know will be told . Information will a lso be shared  as nec essary with investiga tors, 
witnesses and  the respond ing party. The c irc le of peop le with this knowledge will be kep t as 
tight as possib le to p reserve a  reporting  pa rty?s rights and  p rivac y
Reports or c omp la ints may be filed  with, as appropria te, the Title IX Coord ina tor or Title IX 
Investiga tor. Reports c an be made via  ema il, phone, in writing  or in person. Reports may a lso 
be made online a t title-ix-information-report-sexua l-d isc rimina tion-assault-or-misc onduc t.

TITLE IX COORDINATOR
The Title IX Coord ina tor oversees the University?s c omp lianc e with Title IX, inc lud ing the 
resolution p roc ess desc ribed  in the Title IX Investigation and Resolution Process. Inquiries 
about and  reports regard ing sexua l ha rassment issues and / or these p roc edures may be 
made interna lly to:
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Jessic a Kropog-Furgason, Chief Title IX Investiga tor
Title IX Coord ina tor
Wa llman Ha ll 102
1201 Loc ust Avenue
Fa irmont, WV 26554

Ind ividua ls may a lso c ontac t the Department of Educ a tion?s Offic e for Civil Rights, who 
oversees enforc ement of Title IX:

Offic e for Civil Rights (OCR)
U.S. Department of Educ a tion
400 Maryland  Avenue, SW
Washington, DC 20202-1100
Customer Servic e Hotline # : (800) 421-3481
Phone: (877) 521-2172
Fax: (202) 453-6012
Email: 
Web: 

Emp loyees may a lso c ontac t the Equa l Emp loyment Opportunity Commission (EEOC)
Contac t: 
U.S. Equa l Emp loyment Opportunity Commission
Pittsburgh Area  Offic e
William S. Moorhead  Federa l Build ing
1000 Liberty Avenue, Suite 1112
Pittsburgh, PA 15222
Phone: 412-395-5902, Fax: 412-395-5749

SEXUAL MISCONDUCT AND OTHER IMPORTANT DEFINITIONS 
Fa irmont Sta te University rea ffirms its c ommitment to a  c ampus c ommunity free from sexua l 
misc onduc t in a ll of its forms. This c ommitment involves c ontinuing efforts to elimina te a ll forms 
of ha rassment, sexua l misc onduc t, and  interpersona l violenc e. These efforts inc lude educ a tion 
and  p reventa tive p rogramming, personnel tra ining , estab lishment of p roc edures whic h ensure 
the p rotec tion of ind ividua l rights, and  resourc es for those who believe they have experienc ed  
suc h c onduc t. Sexua l misc onduc t may oc c ur ac ross a  b road  spec trum and  between persons 
of the same or opposite sex. The institution p rohib its a ll va ria tions of sexua l misc onduc t. 
The following is a  non-exhaustive list of p rohib ited  sexua l misc onduc t, as well as important 
definitions. 
Sexual Harassment 
Sexua l Harassment inc ludes ?sex-based  harassment? and  ?gender-based  harassment? and  is 
any unwelc ome c onduc t of a  sexua l na ture, inc lud ing, but not limited  to, unwelc ome sexua l 
advanc es; requests for sexua l favors; or other verba l or nonverba l c onduc t of a  sexua l na ture, 
inc lud ing rape, sexua l assault, and  sexua l exp loita tion. In add ition, depend ing on the fac ts, 
da ting  violenc e, domestic  violenc e, and  sta lking  may a lso be forms of sexua l ha rassment. 
Unwelcome Conduct 
Conduc t is c onsidered  ?unwelc ome? if a  person d id  not request or invite it and  c onsidered  the 
c onduc t to be undesirab le or offensive. Unwelc ome c onduc t may take va rious forms, inc lud ing 
name-c a lling , g raphic  or written sta tements (inc lud ing the use of c ell phones or the Internet), or 
other c onduc t tha t may be physic a lly threa tening, ha rmful, or humilia ting . Unwelc ome 
c onduc t does not have to inc lude intent to ha rm, be d irec ted  a t a  spec ific  ta rget, or involve 
repea ted  inc idents. 
Hostile Environment 
Hostile Environment exists when sexua l ha rassment/ misc onduc t is suffic iently serious to deny or 
limit a  person?s ab ility to pa rtic ipa te in or benefit from the College?s p rograms or ac tivities. A 
hostile environment c an be c rea ted  by anyone involved  in the College?s p rograms or ac tivities. 
The College will work to make a  reasonab le determina tion if a  hostile environment exists. 
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Quid Pro Quo Harassment 
Quid  Pro Quo Harassment may oc c ur when anyone in a  position of power or authority over 
another uses any ac ademic  or supervisory reward  to sub jec t suc h other person to unwanted  
sexua l a ttention or sub jec t suc h other person to verba l or physic a l c onduc t of a  sexua l na ture. 
In genera l, quid  p ro quo sexua l ha rassment means unwelc ome sexua l advanc es, requests for 
sexua l favors, or other verba l and  physic a l c onduc t of a  sexua l na ture by one in a  position of 
power or influenc e when: 

1. Submission by an ind ividua l is made either as an exp lic it or imp lic it term of c ond ition of 
emp loyment or of ac ademic  stand ing; or 
2. Submission to or rejec tion of suc h c onduc t is used  as the basis for ac ademic  or 
emp loyment dec isions a ffec ting  tha t student or emp loyee. 

Sexual Assault 
Sexua l Assault involves ac tua l or a ttempted  sexua l c ontac t with another person without tha t 
person?s c onsent. Sexua l assault inc ludes, but is not limited  to: intentiona l touc hing of another 
person?s intima te pa rts without tha t person?s c onsent; or other intentiona l sexua l c ontac t with 
another person without tha t person?s c onsent; or c oerc ing, forc ing , or a ttempting  to c oerc e 
or forc e a  person to touc h another person?s intima te pa rts without tha t persons c onsent; or 
rape, whic h c onsists of penetra tion, no matter how slight, of the vag ina  or anus with any body 
part or ob jec t, or ora l penetra tion by a  sex organ of another person, without the c onsent of 
the vic tim. 

Sexua l assault c an be c ommitted  by persons of the same sex as well as those of the opposite 
sex. 

Students, fac ulty members and  sta ff members should  understand  tha t forc ed  or unwanted  
sexua l interc ourse or sexua l c ontac t (as defined  above), whether it involves a  stranger or an 
ac qua intanc e, is sexua l assault.
Sexual Exploitation and Intimidation 
Sexua l Exp loita tion and  Intimida tion oc c urs when a  person takes sexua l advantage of 
another person for the benefit of anyone other than tha t person without tha t person?s 
c onsent. Examp les c ould  inc lude p rostitution, rec ord ing and / or d istributing  and / or viewing of 
images/ aud io of another person without their c onsent, and  voyeurism. Anyone who engages 
in a  sexua l rela tionship  with a  person over whom he or she has any degree of power or 
authority must understand  tha t the va lid ity of the c onsent involved  c an and  may be 
questioned . Students, fac ulty members and  sta ff members should  understand  tha t apparently 
c onsensua l sexua l rela tionships, pa rtic ula rly those between ind ividua ls of unequa l sta tus, may 
be (or may bec ome) a  viola tion of the Sexua l Misc onduc t Polic y. 
Stalking 
Sta lking  is defined  as engag ing in a  c ourse of c onduc t d irec ted  a t a  spec ific  person tha t 
would  c ause a  reasonab le person to fea r for his/ her sa fety or the sa fety of others or suffer 
substantia l emotiona l d istress. 
Domestic and Intimate Partner Violence 
Domestic  and  Intima te Partner Violenc e is a  felony or misdemeanor c rime of violenc e 
c ommitted  by a  c urrent or former spouse or intima te pa rtner of the vic tim, a  person with 
whom the vic tim shares a  c hild  in c ommon, a  person who is c ohab ita ting  with or has 
c ohab ita ted  with the vic tim as a  spouse or intima te pa rtner, a  person simila rly situa ted  to a  
spouse of the vic tim under the domestic  or family violenc e laws of Texas, or by any other 
person aga inst an adult or youth vic tim who is p rotec ted  from tha t person?s ac ts under the 
domestic  or family violenc e laws of the Sta te of Texas. 
Dating Violence 
Dating Violenc e is violenc e c ommitted  by a  person who is or has been in a  soc ia l rela tionship  
of a  romantic  na ture or intima te na ture with the vic tim; and , whereas the existenc e of suc h a  
rela tionship  sha ll be determined  based  on the reporting  pa rty?s sta tement and  with 
c onsidera tion of the length of the rela tionship , and  the frequenc y of interac tion between the 
persons involved  in the rela tionship .
Consent 
Consent is knowing, volunta ry, and  c lea r permission to engage in sexua l ac tivity or c ontac t. 
Eac h party is responsib le for making c erta in c onsent is g iven and  c ontinued  throughout the 
enc ounter. A person c an withd raw c onsent a t any time, through words or ac tions. Silenc e or 
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absenc e of resistanc e does not c onstitute c onsent. Past c onsent does not c onfirm future 
c onsent; c onsent to spec ific  ac tivity does not imp ly c onsent to other ac tivity; and  c onsent 
with one person does not c onstitute c onsent with another person. Current or past rela tionships 
do not suffic iently c onstitute c onsent. Texas Sta te law requires persons be 17 years of age to 
g ive c onsent. Consent c annot be g iven if forc e or threa t of forc e has been used  to c oerc e 
sexua l ac tivity or if a  pa rty is inc apac ita ted . 
Incapacitation
A person is menta lly or physic a lly inc apac ita ted  when tha t person lac ks the ab ility to make or 
ac t on c onsidered  dec isions to engage in sexua l ac tivity. Suc h reasons for inc apac ita tion 
inc lude the use of d rugs or a lc ohol either volunta rily or involunta rily, being asleep  or 
unc onsc ious, or an intellec tua l or other d isab ility tha t p revents a  pa rty from having the 
c apac ity to c onsent. Engag ing in sexua l ac tivity with a  person whom you know ? or 
reasonab ly should  know ? to be inc apac ita ted  c onstitutes sexua l misc onduc t. 
False Accusations 
A fa lse c omp la int of sexua l misc onduc t c an p lac e a  permanent stigma on a  member of the 
Austin College c ommunity, regard less of the outc ome of an investiga tion. Therefore, fa lse 
ac c usa tions a re p rohib ited  and  a re viola tions of College polic y. The College reserves the right 
to red ress through appropria te College p rotoc ol any c omp la int, ac c usa tion, or testimony 
found  through an investiga tion to be b rought in bad  fa ith or knowing ly fa lse. This p rovision 
does not app ly to reports made in good  fa ith, even if the a llega tions in the report a re not 
substantia ted  through an investiga tion. 
Retaliation 
Reta lia tion is defined  as any adverse ac tion taken aga inst a  person either b ring ing a  
c omp la int of misc onduc t or ac c used  of misc onduc t. Reta lia tion c ould  inc lude, but is not 
limited  to, threa ts, intimida tion, c oerc ion or d isc rimina tory ac tion. Reta lia tion aga inst an 
ind ividua l who b rings a  c omp la int, pa rtic ipa tes in an investiga tion, or pursues a  c rimina l 
c harge is p rohib ited , and  will not be tolera ted . Reta lia tion aga inst those ac c used  of sexua l 
misc onduc t is a lso p rohib ited .

CONFIDENTIALITY 
Fa irmont Sta te University is c ommitted  to p rotec ting  the p rivac y of any ind ividua l(s) involved  in 
a llega tions of sexua l misc onduc t. Should  a  reporter/ c omp la inant c hoose to make a  
report/ b ring  a  forma l c omp la int, investiga tions of sexua l misc onduc t a re done so with respec t 
for c onfidentia lity. Every effort will be made to ensure c onfidentia lity to the extent feasib le in 
order to a llow the institutions to c onduc t a  thorough review of a llega tion(s). Names and  
deta ils of the inc ident will not be shared  with anyone outside of the investiga tive effort, 
hearing  p roc ess, and  will only be shared  with those who must know in order to assist in the 
review, investiga tion or resolution of a  report. If the c omp la inant requests c onfidentia lity, the 
Title IX Coord ina tor will weigh the request for c onfidentia lity or no investiga tion aga inst the 
institution?s ab ility to c onduc t an investiga tion without revea ling  identifiab le information, the 
seriousness of the a lleged  c onduc t, and  the threa t to the c ampus c ommunity. 
It is important to remember when sharing  an inc ident tha t d ifferent emp loyees have d ifferent 
responsib ilities regard ing c onfidentia lity. As noted  herein, responsib le emp loyees a re required  
to report a ll deta ils of an inc ident (inc lud ing the identities of both the c omp la inant and  the 
a lleged  perpetra tor) to the Title IX Coord ina tor.
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